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One. Letter to Shareholders

Dear shareholders,

2022 was a year in which Wowprime Group came out of the shadow and was welcomed by the
dawn. Due to the exertion of the synergies of multiple brands and the increase in the domestic
demand, Taiwan Business Group recorded constant growth starting from the second half of the year,
despite the mild interruption that occurred in the first half of the year, and refreshed the historical new
height multiple times. Mainland China Business Group faced severe challenges due to the unstable
pandemic status, stringent lockdown control, and the lockdown of Shanghai for over two months;
” “group work,” “agility," and
"innovation," actively adjusts its nature, and stabilizes its operations; with the outbreak coming to an
end, we are able to return to normal operations and concurrently create excellent performance in
Taiwan and Mainland China.

however, Wowprime adheres to its core values of “integrity,

Three years of the pandemic have had immense effects on the tourism and F&B industry;
nonetheless, Wowprime Group kept marching forward. During the period of the outbreak, we adopted
the philosophy of “survival of the fittest” for the management of our brands and continued our multi-
brand strategy. In recent years, the core of our business was five major business groups, including
exotic food, Japanese/Korean food, hot pot, Chinese food, and fast food; we sought opportunities in
the market and continued to develop new brands. In 2022, we launched three new brands to continue
securing market share, including “The Meatiest” BBQ bistro, “Truewow” Korean cuisine, and “Itame
Wagyu Teppanyaki” fine Japanese teppanyaki. The “cluster operation” strategy not only allows a
more effective development of new brands and front-end marketing, but it also concurrently
integrates the supply chain from the back end and accumulates operating and culinary knowledge,
driving rapid store opening and growth.

Wowprime Group created the second curve of growth to bring about retail sales by the reputation
of catering brands and catering by retail sales so as to “Bring Delicacies of Wowprime Restaurants to
Consumers’ Households and Offices.” Our subsidiary Wowfresh launched frozen Chinese New Year
dishes, room temperature food, hot pot soup bases, ice cream, and over 50 types of retail products,
and recorded a growth of over 20% for three consecutive years. The digital operation of the
“Wowprime Food Craze APP” satisfies the demand of customers for reservations, information,
discounts, and payment. In 2022, the number of members exceeded 2.8 million, and over 40% of our
operating income was from the contributions of Wowprime Food Craze’s members.

Rising from the rock bottom of the outbreak, Wowprime Group appreciates our employees who
stand fast and remain at their posts. Apart from adhering to the zero lay-off policy, we also share the
achievements of our efforts with employees. We re-initiated large-scale year-end parties and overseas
company trips to exhibit our management philosophy of “employees are family members.”

In 2023, Wowprime Group welcomed the “Third Decade” since its establishment. We appreciate
the support and companionship of consumers in Taiwan, and we will keep on striding forward to
achieve the mission of “Create and Provide Diversified Catering Services and Products, Deliver
Warmth at All Times, and Enrich the Beautiful Life .”



Financial performance

The operating income, net profit after tax, and earnings per share of the Company throughout 2022
are as follows:

» Our consolidated operating income was NT$18,321,041 thousand, representing an increase
of 6.54% from NT$17,196,937 thousand in the preceding year, in which the operating
income of the Taiwan Business Group was NT$13,736,640 thousand, representing an
increase of 27.69% from NT$10,757,603 thousand in the preceding year.

» Net profit after tax was NT$258,302 thousand, reversing from a loss of NT$171,861
thousand in the preceding year to gains. Earnings per share after tax were NT$5.15,
representing an increase of NT$6.55 from a loss of NT$1.4 in the preceding year.

Business expansion

Wowprime Group remains cautiously optimistic about the F&B market in Taiwan and Mainland
China. In 2023, we will continue the expansion strategy, actively opening new stores, expanding our
market share, transforming our existing brands, and concurrently developing new brands in the hope
of recording continual growth in our operating income and improving our profits. In the future,
Wowprime Group will continue to refine its quality and services to gain consumers’ recognition and
trust.

»  Continue the multi-brand strategy

Wowprime Group has gone through nearly three decades, and it has continued its multi-
brand strategy; at present, there are a total of 25 brands in Taiwan. In 2022, we developed three
new brands. “The Meatiest” BBQ bistro combines the a la carte and individual set models,
provides rare “full blood Australian wagyu,” and has joined hands with Mars Chang, the
champion of the 2021 World Class in Taiwan, to design exclusive cocktails in order to secure a
seat in the war zone in Gongyi Road Shopping Area in Taichung. “Truewow” is the first brand of
Korean cuisine of the Group created in collaboration with the five-star Korean chef Kai; the
brand focuses on Korean cuisine with the younger groups as its target customers and has gained
well recognition in Ximen, Taipei, since its opening. “Itame Wagyu Teppanyaki” fine Japanese
teppanyaki targets the high-end business market, focuses on Japanese and Australian wagyu, and
displays premium quality by adopting the Japanese craftsman teppanyaki skills; the restaurant
has been fully booked since its opening.

» Expand into the second curve of growth

Our subsidiary Wowfresh set foot in the frozen and room temperature food market in 2020
and has developed over 40 types of retail sale products under the brand of “12hotpot,” “CHIN
HUAIJIAO,” “Tokyia,” “Wangsteak,” and others and entered the hypermarket, convenience store,
and e-commerce channels. In addition, with the capacity and experience of Wowprime Group in
supplying food ingredients for 305 stores, the availability of the self-built fruit and vegetable
processing plant and meat processing plant for fruit, vegetable, and meat processing, the
integration of logistics, and the one-stop services from procurement to delivery, it is likely to
become Wowprime Group’s second curve of growth.



>

Initiate digital transformation
Wowprime is on a steady path to digital transformation. It continues to operate the

membership of the “Wowprime Food Craze APP” to satisfy the requirements of customers for
food-hunt, discounts, online reservations, and convenient payment. In 2022, the number of
Wowprime Food Craze’s members exceeded 2.8 million. APP is also an important platform
where Wowprime exerts its integrated marketing advantages; points accumulated from the
consumption at any brand may be used for discounts at other restaurants of the Group, allowing
brands to mutually introduce customers and create new customers, benefiting the improvement
in the overall business scale.

Business prospect

The
Products,

mission of Wowprime Group is “Create and Provide Diversified Catering Services and
Deliver Warmth at All Times, and Enrich the Beautiful Life .” It focuses on hot pot, BBQ,

and Korean cuisine items and actively develops new brands and new stores. At the beginning of 2023,
it launched the fourth teppanyaki brand, “Joxiang Teppanyaki,” and it expects to launch two to three
new brands.

>

>

Awards

>

YV YV Vv

We regularly examine the business models and marketing positions of our brands. In 2023,
we will perform brand optimization and upgrade for*“Tokyia” and “THE WANG.”

The Group has passed the “ISO17025 Laboratory Management System certification” and
“ISO22000 Food Safety Management System certification” and became the only F&B
company in Taiwan that concurrently obtained both certifications. Such certifications
symbolize the rigorous food safety protection shield built by Wowprime Group; in the
future, we will continue to improve and provide worry-free and satisfying dining
experiences to customers.

Apart from the existing functions of the “Wowprime Food Craze” APP, we extend customer
experience from restaurants to households and offices via “Wowprime Food Craze
Shopping Website,” the integrated self-owned e-commerce platform, allowing customers to
experience our products and services of thoughtfulness at our stores and at home.

The Company gained the support and recognition of the public and received awards

in 2022

The “2022 Happy Enterprises” by 1111

Gold award for F&B services

Traceability Restaurant in the From Farm to Table Restaurant organized by AMOT:
12hotpot received three stars, and hot 7 received two stars

The “2022 Outstanding Store Manager Selection” organized by Taiwan Chain Stores and
Franchise Association

Outstanding store manager: Yi-Fang Liu from ikik and Yi-Quan Hu from 12hotpot

The “2022 Taiwan Service Industry Golden Award” by the Commercial Times:

Gold medal-Giguo

The Pioneer Innovation Award of the “2022 The Dailyview Best Reviewed Online Award”:
Xiang Duck

“Taiwan i Sports Label” by the Sports Administration, Ministry of Education:

Third place

“Buying Power Social Innovation Procurement Award” by the Small and Medium
Enterprise Administration, Ministry of Economic Affairs:

First prize



>  The “9" Service Angel Award in 2022” :
Jin-Zhe Zhang from TASTy, Jia-Ying Xie from Pinnada, Yi-Jing Chen from Xiang Duck,
and Rui-Rong Liu from 12hotpot

»  The first prize of the “Social Innovative Product and Service Procurement” by the Small
and Medium Enterprise Administration, Ministry of Economic Affairs:
Wowprime Corporation and Cheerpin Restaurant Corporation

» Elected in the 2022 “Taiwanese Cuisine with Local Specialties” by the Ministry of
Economic Affairs:
Veggtable

>  Awarded the Excellent Enterprise from the “6' Elite Award Ceremony” of Taipei City

Corporate social responsibility

Wowprime Group has long been in the F&B service industry in Taiwan, and it aims at improving
the social status of the F&B service industry and focuses on creating joint prosperity in society. As the
leader in the chained restaurants in Taiwan, Wowprime Group treasures Taiwan, cares for the piece of
land that nurtures the growth of the Group, and makes contributions to society.

Through implementing the philosophy of sustainable operations in the investments in
social/public welfare, we continue to promote the philosophy of “One Brand Supports One Public
Welfare Event.” “Tasty” has been supporting blood donation for over two decades; “Yakiyan”
cooperated with the “Child Welfare League Foundation™ for the charitable bazaar of T-shirts;
“Tokiya” cooperated with “Teach for Taiwan” in supporting remote township education; “Giguo”
cooperated with the “Taiwan Fund for Children and Families” to launch “KiDS FiRST 35 T-shirts”
bazaar. By doing so, we hope to exert social influence and deliver warmth to those in need.



Two. Company Profile

1. Establishment date

(I) Establishment registration date: 7 December 1993(II) Alteration registration date: 12 September
2022 (III) Tax ID No. of the Company: 84630426
(IV) Address and phone number of headquarters and branch offices

1. Headquarters

Address: 29F, No.218, Sec.2 Taiwan Blvd., West Dist., Taichung City 403

Tel: (04)2322-1868
2. Branch offices

Name of branch office Phone Arca Address
number code
Yakiyan, Wowprime Corporation 04-23221868 | 403 291.:’ NO'218’ Sec.2 Taiwan Blvd., West Dist.,
Taichung City
Yakiyan (Xindian), Wowprime Corporation 02-22191613 | 231 2F, No.86, Minquan Rd., Xindian Dist., New

Taipei City

Yaklyan. (Zhubai  Guanming), Wowprime 03-5586030 302 lF,. No.112, Guangming 1st Rd., Zhubei City,
Corporation Hsinchu County
Yakiyan . (Tainan  Yonghua), = Wowprime 06-2975356 708 IE, N0.133, S.ec. 2, Yonghua Rd., Anping
Corporation Dist., Tainan City
Yakiyan . (Zhongli  Yuanhua), = Wowprime 03-4526458 320 2F, No.245-14, Yuanhua Rd., Zhongli City,
Corporation Taoyuan County
. . 4F, Nos.8, 10, and 12, Longmen Rd. and 4F,
caldyan  (Sanchong  Longmen),  WOWPIMC | 0 49839355 | 241 | Nos.68, 70, and 72, Sec. 3, Sanhe Rd., San’an
P Vil., Sanchong Dist., New Taipei City
Yakiyan . (Xinzhuang Zhongzheng), Wowprime 0222025767 | 242 ZE No.425, 'Zhongzheng' R'd.,. Haishan Vil.,
Corporation Xinzhuang Dist., New Taipei City
. . 29F, No.218, Sec.2 Taiwan Blvd., West Dist.,
Wangsteak, Wowprime Corporation 04-23221868 | 403 Taichung City
. . . 29F, No.218, Sec.2 Taiwan Blvd., West Dist.,
Giguo, Wowprime Corporation 04-23221868 | 403 Taichung City
ikki, Wowprime Corporation 0423221868 | 403 | 20 No:218, Sec.2 Taiwan Blvd., West Dist.,
Taichung City
ikki (Taipei Dunhua), Wowprime Corporation 02-27191927 | 105 Bl.’ NO'2.07’ Dunhua N. Rd., Songshan Dist.,
Taipei City
o .. . . B1, 1F, and 2F, No.52, Hengyang Rd.,
ikki (Taipei Hengyang), Wowprime Corporation 02-23310200 | 100 Zhongzheng Dist., Taipei City
o . . . . 1F and 2F, No.368, Guangming 1st Rd.,
ikki(Zhubei Guangming), Wowprime Corporation | 03-5589622 302 Shixing Vil.. Zhubei City, Hsinchu County
. . . 29F, No.218, Sec.2 Taiwan Blvd., West Dist.,
Chamonix, Wowprime Corporation 04-23221868 | 403 Taichung City
TASTy, Wowprime Corporation 0423221868 | 403 | 20F> No-218, Sec.2 Taiwan Blvd., West Dist.,
Taichung City
TASTy (Xlnzhuang Xintai), Wowprime 0229921303 | 242 2F,. N9.393, Xintai Rd., Xinzhuang Dist., New
Corporation Taipei City
TASTy (Talpel Nanjing East), Wowprime 0225601296 | 104 ZE, No.l'l, Seg. 2, Nanjing E. Rd., Zhongshan
Corporation Dist., Taipei City
TASTy (Talpel Roosevelt), Wowprime 0223699148 | 106 2F,. N9.79, Sec. 2, Roosevelt Rd., Da’an Dist.,
Corporation Taipei City
TASTy (Taoyuan Nanhua), Wowprime 03-3395896 330 No.66, Nanhua St., Taoyuan City, Taoyuan
Corporation County
.. . . . 3F, No.152, Sec. 1, Fuxing S. Rd., Da’an
TASTy (Taipei Fuxing), Wowprime Corporation 02-27112231 | 106 Dist., Taipei City
TASTy (Kaohsmng Zhongshan), Wowprime 07-2820712 300 21*?, No.4723 Zhor}gshan 2nd Rd., Xinxing
Corporation Dist., Kaohsiung City
Tasty (Zhongll Zhongshan), Wowprime 03-4253596 320 2F, No.101, Zhongshan Rd., Zhongli City,
Corporation Taoyuan County
TASTy (Banqgiao Zhongshan), Wowprime 02-29629955 | 220 2F, No.6, Sec. 1, Zhongshan Rd., Bangiao

Corporation

Dist., New Taipei City




Name of branch office

Phone
number

Area
code

Address

TASTy (Taipei Chongqing South), Wowprime

2F, Nos 121, 123, 125, and 127, and 1F and

Corporation 02-23708292 | 100 | 2F, No. 129, Sec. 1, Chongqing S. Rd.,
P Liming Vil., Zhongzheng Dist., Taipei City
.. . . 15F, No.177, Xinyi Rd., Zhongzheng Dist.,
TASTy (Keelung Xinyi), Wowprime Corporation | 02-24253600 | 202 Keelung City
TASTy (Changhua Siwei), Wowprime 04-7615252 500 No.68, Ln. 69, Siwei Rd, Changhua City,
Corporation Changhua County
TASTy (Kaohsmng Fuguo), Wowprime 07-5569712 313 N9.302, Fuguo Rd., Zuoying Dist., Kaohsiung
Corporation City
. . . . 2F, No.593 and 1F, No.595, Ziyou Rd.,
TASTy (Pingtung Ziyou), Wowprime Corporation | 08-7337222 900 Pingtung City, Pingtung County
TASTy (Chiayi Wenhua), Wowprime Corporation | 05-2239418 | 600 | ¢y w6, 193770 Wenhua R, West Dist.
TASTy (Xlndlan Minquan), Wowprime 0222181400 | 231 2F,. N.0.8'2, Minquan Rd., Xindian Dist., New
Corporation Taipei City
TASTy (Toufen Shangshun), Wowprime Nos.77 and 79, Shangshun Rd., Toufen
. 037-687183 351 . L
Corporation Township, Miaoli County
TASTy (Zhonghe Bannan), Wowprime No.665, Bannan Rd., Zhongyuan Vil.,
Corporation 02-22260306 | 235 Zhonghe Dist., New Taipei City
TASTy (memg Carrefour), Wowprime 06-6565633 730 2E, N0.2§ I, Jlgnkang. Rd., Sanxian Vil,,
Corporation Xinying Dist., Tainan City
TASTy (Taipei Sanxia), Wowprime Corporation | 02-26738169 | 237 %Elgféig Xuecheng Rd., Sanxia Dist., New
TASTy (Anping Carrefour), Wowprime 06-2971618 700 No.16, Sec. 2, Zhonghua W. Rd., Daliang Vil.,
Corporation West Central Dist., Tainan City
TASTy (Fengshan Carrefour), Wowprime 07-7902022 830 No.236, thngshan W Rd.., Zhongyi Vil,,
Corporation Fengshan Dist., Kaohsiung City
TASTy (Longtan Zhongzheng), Wowprime 0423221868 | 325 IF, N9.398, Zhongzheng Rd., Longtan
Corporation Township, Taoyuan County
TASTy (Yangmei Zhongshan North), Wowprime 2F, No.2, Ln. 23, Sec. 2, Zhongshan N. Rd.,
. 03-4810010 326 D
Corporation Yangmei City, Taoyuan County
. . . 29F, No.218, Sec.2 Taiwan Blvd., West Dist.,
Tokiya, Wowprime Corporation 04-23221868 | 403 Taichung City
Pinnada, Wowprime Corporation 0423221868 | 403 | 20 No:218, Sec.2 Taiwan Blvd., West Dist.,
Taichung City
Pinnada (Chiayi Guohua), Wowprime Corporation | 05-2222721 | 600 | gy NO-21% Guohua St West Dist.. Chiay!
Pinnada (Toufen Shangshun), Wowprime No.87, Shangshun Rd., Dongzhuang Vil,,
: 037-688859 351 . L
Corporation Toufen Township, Miaoli County
Pinnada (Nan21 Carrefour), Wowprime 07-5912887 311 Np.288, Lantian Rd., Nanzi Dist., Kaohsiung
Corporation City
Pinnada (Dah Defang South), Wowprime 0424835127 | 412 N9.208, .Defang .Rd., Changrong Vil., Dali
Corporation Dist., Taichung City
. . 29F, No.218, Sec.2 Taiwan Blvd., West Dist.,
hot 7, Wowprime Corporation 04-23221868 | 403 Taichung City
hot 7 (Ta}pel Chang’an East), Wowprime 02-25091277 | 104 IF, No.78-2, Sec. 2, Chang’an E. Rd., Taipei
Corporation City
CHIN HUAJIAO, Wowprime Corporation 0423221868 | 403 | 20F> No-218, Sec.2 Taiwan Blvd., West Dist.,
Taichung City
. . . 29F, No.218, Sec.2 Taiwan Blvd., West Dist.,
Xiang Duck, Wowprime Corporation 04-23221868 | 403 Taichung City
veggtable, Wowprime Corporation 04-23221868 | 403 | 29F, No.218, Sec.2 Taiwan Blvd., West Dist.,




II. Company history

Time

Overview

1993

The Company was established on Ningxia Rd., Taichung, engaging in food and beverage
(F&B) services; the paid-in capital was NT$2,000 thousand.

1994

1. The Company established three branches: Kaohsiung Siwei Brach, Tainan Datong
Branch, and Taoyuan Zhongshan Branch.

2. The Company established the joint decision-making center - Central Management
Committee.

1995

1. Established the “Sheno-I Dai Employee Safety Foundation.”

2. Wangsteak (Wenxin) received the title of Excellent Taxpayer Model and was
commended by the National Taxation Bureau of the Central Area (Taichung Branch).
3. Established Wangsteak (Nanjing).

1996

1. Established Wangsteak (Taipei Zhongshan)

2. Set the final week of each month as “Corporate Fire Control Day.”
3. Set 15 December each year as the “Corporate Entity Day.”

4. Organized the “1% Boot Camp.”

1997

1. Implemented “eight days off a month and “ applicable specifications of the Labor
Standard Act” for the service industry.

2. The F&B Department of Wangsteak implemented “standardized operations.”

. Formally commenced using the internal network system of the enterprise (Internet).
. Promoted the event, “10,000 steps a day.”

. Established Wangsteak (Taipei Heping) and Wangsteak (Taichung Zhonggang).

1998

—on N W

. Performed a capital increase in cash of NT$22,855 thousand; the paid-in capital after
the capital increase was NT$24,855 thousand.
2. Wangsteak worked with the “National Kaohsiung University of Hospitality and
Tourism” for a work-study program.
3. Wangsteak organized the K.K.S. Grand Competition.
4. The Chairman received the title of the “21st Model of Young Entrepreneurship.”
5. Established Wangsteak (Hsinchu Beida) and Wangsteak (Bangiao Wenhua).

1999

1.Performed a capital increase in cash of NT$13,000 thousand and a capital increase
from earnings of NT$30,000 thousand; the paid-in capital after the capital increase
was NT$67,855 thousand.

2.0fficially released the first television advertisement of Wangsteak.

2000

1. Performed a capital increase from earnings of NT$32,145 thousand; the paid-in
after the capital increase was NT$100,000 thousand.

2. Wangsteak (Wenxin) and the General Administration Department formally passed the
ISO9002 certification.

3. Became the ISO9002 and TQM demonstration unit of the Ministry of Economic
Affairs.

2001

—

. Promoted the event of “comfortable customer services.”

2. Wangsteak (Beida) was elected by the Ministry of Finance as a “Business of Excellent
Performance in Invoice Issuance.”

3. Established the first TASTy (Taipei Fuxing).

2002

1. Established the first Tokyia (Taipei Fuxing).
2. Established the “Perfection Family” terms.

2003

Promoted social credits: 100 restaurants a year; one book a month; 100 nations a life;
100 mountains a life; 10,000 steps a day.

2004

1. In 2004, Wangsteak won first place in the front-line customer service quality
evaluation for ten major service industries by Global Views.
2. Established the first Taipei Nanjing Branch of the Yakiyan Business Segment.
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[98)

. Established the Constitution of Wowprime Corporation.

4. Promoted the event of “Wowprime New Ironman,” including climbing Yushan, cross-
lake swimming at Sun Moon Lake, and biking across Taiwan.

. Established the first Taipei Nanjing Branch of the Giguo Business Segment.

6. Giguo Business Segment received the honor of the “2™! Business Startup Award”

from the Ministry of Economic Affairs.

N

2005

—

. Established the first Taipei Dunbei Branch of the ikki Business Segment.

2. Established the first Taipei Guangfu Branch of the Chamonix Business Segment.

3. In 2005,Tokiya; TASTy, and Wangsteak won first, fourth, and fifth place,
respectively, in the front-line customer service quality evaluation for ten major service
industries by Global Views.

4. Wowprime Corporation added the 41 item for its Ironman - “finishing marathon of
21km in 3 hours.”

5. Wangsteak Business Segment won first place in the 2005 “Distinguished Service

Award.”

2006

1. Wangsteak and TASTy received the “Business of Excellent Performance in Invoice
Issuance” from the Ministry of Finance.

2. Established “Pinnada Tonkatsu and Curry Business Segment.”

3. Wangsteak received the honor of the “Human Resources Innovation Group Award.”
4. Wangsteak received the honor of the “Quality Group Award.”

5. Wangsteak was awarded the “2006 Ministry of Economic Affairs Strategy Innovation
Award.”

2007

1. Yakiyan and Wangsteak received the “Business of Excellent Performance in Invoice
Issuance” from the Ministry of Finance.

2. Established the “Sheno-I Day Employee Safety Foundation.”

3. The 1st Wowprime Cup Tray Carrying

4. Performed a capital increase in cash of NT$40,000 thousand and issued new shares of
NT$261,000 thousand that are consolidated with the shares of Tasty, Tokiya,
Yakiyan, Giguo, ikki, Chamonix, and Pinnada; the paid-in capital was NT$401,000
thousand after the consolidation and capital increase.

2008

—

. Established the “Sheno-I Dai Employee Emergency Allowances.”

2. Performed a capital increase in cash of NT$51,333 thousand; the paid-in capital after
the capital increase was NT$452,333 thousand.

3. Won first place in “Let’s Walk & Work!,” a solicitation event for corporate walking
programs organized by Bureau of Health Promotion, Department of Health, Executive
Yuan.

4. Participated in the “2008 Excellent Business Service Personnel” election; a total of

seven employees won the awards.

. Awarded the “2008 Excellent Business Service Brand in Taiwan.”

6. Received the “6™ Global Views Distinguished Service Award in 2008”: Wangsteak,
Yakiyan, and TASTy won first, second, and fifth place, respectively.

7. Wangsteak (Taichung Wenxin) and Chamonix (Taipei Fubei) won the “2008 Taiwan

Gourmet” award from the Ministry of Economic Affairs.
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1. Performed a capital increase from the capital reserve of NT$22,617 thousand; the
paid-in capital after the capital increase was NT$474,950 thousand.

2. “Wanggroup” was renamed “Wowprime.”

3. Established “12hotpot Business Segment.”

4. Wangsteak received the honor of the “2009 Reader’s Digest Reliable Brand
Platinum Award.”

5. Ranked the 21% in the “2009 Most Sought-after Private Enterprises by the New
Generation” organized by Cheers.

6. Wowprime Corporation organized the “10,000 Steps for 100 Stores to Roll the
World” to celebrate the opening of 100 stores.

7. Chamonix (Taichung Port) received the “Business of Excellent Performance in

2009 Invoice Issuance” from the Ministry of Finance.

8. TASTy Business Segment, Tokiya Business Segment, Yakiyan Business Segment,
Chamonix Business Segment, and Pinnada Business Segment were listed in the
"Selected Top 100 Restaurants by Xuite.net Top 100 Food Blogs.”

9. Multiple employees won awards in the Asia 1st Culinary Cup in 2009.

10. Wangsteak received the honor of “Taiwan Excellent Brands.”

11. Chairman Sheno-I Dai received the title of “Excellent Businessman.”

12. Wowprime Corporation received the 10% “National Standardization Award.”

13. Wowprime Corporation received the “Organization Innovation Award” from the
Ministry of Economic Affairs.

14. In the “2009 Taiwan Gourmet” organized by the Ministry of Economic Affairs, six
branches under five business segments of Wowprime Corporation won the awards.

1. Established “Sufood Business Segment.”

2. Signed licensing contract for Tokiya in Thailand.

3. Chairman Sheno-I Dai received the 7th “Models of Entrepreneurs Award -

2010 . . "
Outstanding Achievement.
4. Chamonix was rated as a “Premium Restaurant” in 2010 Northern Taiwan’s Top
Restaurants.

1. Performed a capital increase from earnings of NT$97,365 thousand and a capital
increase from employee stock options of NT$43,530 thousand; the paid-in capital
after the capital increase was NT$615,845 thousand.

2. Promoted “Nepal Everest Base Camp Hiking” and became the first Taiwanese
enterprise that successfully reached the summit in a group.

3. Public offering of stocks on 31 March 2011.

4. Stocks listed on the emerging stock market on 29 April 2011.

5. Participated in the “Hong Kong International Culinary Classic” and won 6 medals,
including 3 silver medals and 3 bronze medals.

6. Established “Famonn Cafe Business Segment.”

2011 7. Participated in the “13" Penang Battle Of The Chefs in 2011” and won 9 medals and

10.

11

12

1 excellence work, including 1 gold medal, 5 silver medals, 3 bronze medals, and 1
excellence work.

Received the honor of the “Employment Creation Contribution Award” from the
Council of Labor Affairs, Ministry of Economic Affairs, Executive Yuan.

Ranked third in “Happy Enterprises” as voted by office workers.

Received the honor title of “Top 100 Brands in Taiwan.”

. In the “Gold Service Award” organized by CommonWealth Magazine, Wangsteak,

TASTy, and Chamonix won first, second, and third place, respectively, under the
Western chain restaurant category, and Giguo won the first place under the Chinese
chain restaurant category.

.In the “9™ Global Views Distinguished Service Award in 2011,” Wangsteak,
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Yakiyan, Pinnada, Giguo, and Tokiya won first, second, third, fourth, and fifth place,
respectively.

2012

13. Performed a capital increase from employee stock options of NT$5,570 thousand,
the paid-in capital after the capital increase was NT$621,415 thousand.
1. On 1 January 2012, Wowprime (Beijing) and Shanghai Tasty in Mainland China

were formally included as subsidiaries.

Performed a capital increase in cash before listing of NT$58,090 thousand; the paid-
up capital was NT$679,505 thousand after the capital increase, and the stocks were
“formally listed” on 6 March 2012.

Executed a joint venture agreement with Jollibee (the Philippines) to bring 12hotpot
into the Chinese market.

Received the “Taiwan Innovative Enterprise Award” from Global Views.

Ranked first in the “Most Sought-after Top 100 Private Enterprises by the New
Generation” organized by Cheers.

6. Received the “3™ Business Next Green Brands High Distinction Award (F&B
Service Category) in 2012.”

7. Received the “8™ Global Views Corporate Social Responsibility Model Award
(Workplace Health Category) in 2012.”

8. Received the “2012 Taiwan Service Industry Golden Award” from the Commercial
Times.

9. Received the “Top 20 International Brands in Taiwan” from the Bureau of Foreign
Trade, Ministry of Economic Affairs.

10. In the “10™ Global Views Distinguished Service Award in 2012,” Pinnada,
Wangsteak, and Chamonix won first, second, and third place, respectively.

1. Performed a capital increase from the capital reserve of NT$67,950 thousand; the
paid-in capital after the capital increase was NT$747,455 thousand.

2. Participated in the “Thailand Culinary World Challenge 2013” and won 17 medals,
including 4 gold medals, 8 silver medals, and 5 bronze medals.

3. Established “Hanakakure Business Segment” and “LAMU Business Segment.”

4. Established “hot 7 Business Segment.”

5. Executed a joint venture agreement with PUTIEN Group (Singapore) to bring
Sufood into the Singaporean market.

6. Participated in the “2013 FHC China International Culinary Arts Competition in
Shanghai” and won 10 medals, including 2 gold medals, 4 silver medals, and 4
bronze medals.

7. Ranked first in the “Most Sought-after Top 100 Private Enterprises by the New

2013 Generation” organized by Cheers.

10.

11.

12.

13.

Wangsteak, TASTy, Yakiyan, and Tokiya received the title of “Top 10 Technology
Innovations” from the Institute for Information Industry.

Received the first price under the Tourism and F&B Category of the “2013 Digital
Service Benchmark Enterprises” organized by Business Next.

In the 2013 “Gold Service Award” organized by CommonWealth Magazine, Giguo
and 12hotpot won first and fourth place under the hot pot chain restaurant category.
Won fifth place in the Top 10 Cross-industry Category in the “2013 Best Reputation
Benchmark Enterprises” organized by CommonWealth Magazine.

Received the “Top 20 International Brands in Taiwan” from the Bureau of Foreign
Trade, Ministry of Economic Affairs.

Won first place in the “Taiwan Innovative Enterprise Award” organized by the
Bureau of Foreign Trade, Ministry of Economic Affairs.
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1. Performed a capital increase from the capital reserve of NT$22,424 thousand; the
paid-in capital after the capital increase was NT$769,879 thousand.

2. Established “ita Business Segment.”

3. Ranked first in the “Most Sought-after Top 100 Private Enterprises by the New
Generation” organized by Cheers for the third time.

4. Won the first prize in the “5™ Green Brands (F&B Service Category)” organized by
Business Next.

5. The top 5 Western restaurants in the “2014 Gold Service Industry Survey” organized
by CommonWealth Magazine are Wangsteak, Chamonix, Tokyia, TASTy, and
Sufood.

6. Participated in the “Thailand Ultimate Chef Challenge 2014 and won 16 medals and
1 excellence work, including 7 silver medals, 9 bronze medals, and 1 excellence
work.

7. Established Sufood Raffles City, the first overseas branch of Sufood.

8. Received the “2014 Taiwan Service Industry Golden Award” from the Commercial
Times: Gold medal - Chamonix; silver medal - hot 7; bronze medal - Wangsteak;
fifth place - Pinnada.

9. The headquarters established the Food Safety Department.

10. In response to the “Donation for Blasts in Kaohsiung,” the Company donated

2014 NT$10 million to Kaohsiung City Government to help with disaster relief and called
upon employees of all stores and brands in Kaohsiung to join the disaster relief acts.

11. Participated in the “Thailand Culinary World Challenge 2014” and won second
place (group).

12. Participated in the “2014 Pattaya Princess Honour Cup” and won 5 medals,
including 4 gold and 1 silver.

13. The World Economic Forum nominated 14 enterprises in the Great China Region as
the “2014 global growth companies,” and Wowprime Corporation is the only
enterprise in Taiwan selected.

14. Executed a joint venture agreement with Panda Restaurant Group to bring Yakiyan
into the U.S. market.

15. Won eighth place in the Top 10 Cross-industry Category in the “2014 Best
Reputation Benchmark Enterprises” organized by CommonWealth Magazine.

16. Participated in the “Thailand Culinary World Challenge 2014 and won 3 medals,
including 1 gold medal, 1 silver medal, and 1 bronze medal.

17. Won second place in the “Taiwan Innovative Enterprise Award” organized by the
Bureau of Foreign Trade, Ministry of Economic Affairs.

18. In the “12™ Global Views Distinguished Service Award,” Chamonix, Giguo, and
Wangsteak won first, second, and third place under the cross-industry and chain
F&B industry categories, respectively, and 12hotpot won the third place under the
chain fast food industry category.

1. Ranked 4" in the “Most Sought-after Top 100 Private Enterprises by the New
Generation” organized by Cheers for the third time. Chairman Sheno-I Dai won 8
place in the “Most Admirable Top 10 Entrepreneurs.”

2. Vice President Cheng-Hui Chen joined the group led by Former Vice President
Vincent C. Siew to participate in the Boao Forum for Asia.

2015 3. “2015 Gold Service Industry Survey” organized by CommonWealth Magazine

Top 10 overall ranking for the cross-industry category: Wangsteak and Chamonix
ranked seventh and tenth, respectively.

Top 4 Western restaurant category: Wangsteak and Chamonix ranked first and
second, respectively.

Tokiya and Sufood ranked third and fourth, respectively.
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10.

11.

12.

13.

14.

In response to the “Donation for Disaster Relief in Nepal,” the Company donated
NT$3 million to the special account for disaster relief set up by the Ministry of
Health and Welfare, Executive Yuan, to assist in disaster relief and rebuilding in
Nepal.

Received the “2015 Taiwan Service Industry Golden Award” from the Commercial
Times.

Chain fairly priced restaurants: Gold medal - ita

Chain cafe: Gold medal - Famonn Cafe

In response to the “Donation for Dust Explosion of Formosa Fun Coast,” the
Company donated NT$5 million to the special account for relief set up by the Social
Welfare Department, New Taipei City Government, to provide assistance for
medication and care required by injured patients.

Chairman Sheno-I Dai retired; however, in the future, he will continue participating
in material business events of the Company in the nature of the “founder.” Vice
Chairman Cheng-Hui Chen assumed the position of Chairman and concurrently held
the position as the chairperson of the Mainland China Business Group.

The headquarters established the Operating Department.

Executed a joint venture agreement with PUTIEN (Singapore) to act as an agent to
bring the brand PUTIEN into the Taiwanese market first.

Established “PUTIEN Business Segment,” which is the first Chinese food brand and
licensed overseas brand of the Group.

Won the “Brand Service Industry Technology Innovation Award” organized by the
Institute for Information Industry.

Won 15 place in the “Taiwan Innovative Enterprise Award” organized by the
Bureau of Foreign Trade, Ministry of Economic Affairs.

Won the “13™" Global View Five Star Service Award.”

Chamonix continued to rank first in the chain F&B category, and Yakiyan and
Tokiya were ranked second and fourth, respectively.

At the “Outstanding Store Manager Selection” organized by Taiwan Chain Stores
and Franchise Association, four of our store managers won the title of outstanding
store manager, including Yi-Da Li from Wangsteak, Su-Mei Yang from Chamonix,
Xue-Yi Lin from TASTy, and Ji-Yan Chen from Tokiya.

2016

—

Established “Cook Beef Business Segment.”

Our vegetable and fruit cutting and delivery center went through a PDC
transformation and became the Production Management Department.

In response to the “Donation for Disaster Relief of Wei Guan Building in Tainan,”
the Company donated NT$3 million to the special account for disaster relief set up
by the Tainan-City Government and called upon employees of all stores and brands
in the Tainan region to join the disaster relief acts.

Ranked the 1 and the 6" in the Tourism and F&B Industry Category and the overall
ranking in the“Most Sought-after Top 100 Private Enterprises by the New
Generation” organized by Cheers for the third time. Chairman Sheno-I Dai won
eighth place in the “Most Admirable Top 10 Entrepreneurs.”

Ranked 76 in the total ranking of the “Top 100 Influential Brands in Taiwan”
organized by Business Weekly.

“2016 Gold Service Industry Survey” organized by CommonWealth Magazine
Top 5 Western restaurants: Wangsteak, Chamonix, Tokiya, TASTy, and Sufood.
Ranked the 71% for the general category of the Taiwan region in the “2016 Brand
Asia” co-organized by Nikkei BP and Manager Today.

Participated in the “Thailand Ultimate Chef Challenge 2016 and won 2 medals,
including 1 special gold medal and 1 silver medal.
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10.

At the 6™ Culinary Culture Forum Across the Taiwan Straits, PUTIEN Business
Segment won the “Top 10 Restaurants Across the Taiwan Straits,” and chef Ying-
Qing Wang won the “Top 10 Chefs Across the Taiwan Straits.”

Received the “2016 Taiwan Service Industry Golden Award” from the Commercial
Times.

Chain brand restaurant: Gold medal - Yakiyan

Chain fairly priced restaurants: Gold medal - 12hotpot

11. PUTIEN (Kitchener Road), the head branch in Singapore, was awarded one star in
the Michelin Guide Singapore.

12. Participated in the Taiwan Culinary Art Challenge (TCAC) at the 2016 Taiwan
Culinary Exhibition and won the bronze medal.

13. Madam Goose (Xinzhuang) was awarded one star in the Michelin Guide Shanghai.

14. Established “Spicy Boss Business Segment.”

15. Received the “2016 Taiwan i Sports Label” from the Sports Administration,
Ministry of Education.

16. In the “14™ Global Views Distinguished Service Award,” Pinnada won second place
under the chain F&B category.

17. Wangsteak worked with the 53" Golden Horse Awards and released the “Golden
Horse Feast of King’s Honor.”

18. Participated in the “2016 FHC China International Culinary Arts Competition in
Shanghai” and won 1 gold medal, 1 silver medal, and 1 bronze medal.

19. Received the “9™" Taiwan Corporate Sustainability Awards - Rising Star” organized
by the Taiwan Institute for Sustainable Energy.

20. At the “2016 Outstanding Store Manager Selection” organized by Taiwan Chain
Stores and Franchise Association, five of our store managers won the title of
outstanding store manager, including De-Hua Huang from Yakiyan, Wen-Yu
Zhuang from Wangsteak, Min-Ji Zhou from ikki, Guang-Yu Zhang from Chamonix,
and Jian-Yu Chiu from Sufood.

1. Established “Zha Beef Business Segment.”

2. Organized the first internal start-up competition “Entrepreneur Craze.”

3. Ranked the 89" in the total ranking of the “Top 100 Influential Brands in Taiwan”
organized by Business Weekly.

4. Received the “2017 Taiwan Service Industry Golden Award” from the Commercial
Times.

Chain brand restaurant: Silver medal - Chamonix
Chain fairly priced restaurants: Gold medal - hot 7; silver medal - Pinnada

5. PUTIEN (Kitchener Road), the head branch in Singapore, maintained its one star in
the Michelin Guide Singapore.

6. Ranked 41* for the general category of the Taiwan region in the “2017 Brand Asia”

2017 co-organized by Nikkei BP and Manager Today.

7. Participated in “the 2017 Taiwan Culinary Art Competition” and won 3 gold medals,
4 silver medals, and 2 bronze medals.

8. [Established “Mu Viet Business Segment” and “CHIN HUAJIAO Business
Segment.”

9. The Ministry of Economic Affairs promoted the “Leap of Mittlestand Project,” and
the Company was elected as a potential mittlestand.

10. Madam Goose (Xinzhuang) maintained its one star in the Michelin Guide Shanghai.

11. Received the “Taiwan i Sports Label” from the Sports Administration, Ministry of
Education.

12. Wangsteak continued to work with the 54™ Golden Horse Awards and released the

“Golden Horse Feast of King’s Honor.”
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13.

14.

15.

Received the silver award under the F&B category in the “10™ Taiwan Corporate
Sustainability Awards” organized by the Taiwan Institute for Sustainable Energy.
Cook Beef Business Segment received the “2017 Taiwan Service Industry Product
Innovation Award” from the Association of Service Industries, Taiwan.

At the “2017 Outstanding Store Manager Selection” organized by Taiwan Chain
Stores and Franchise Association, four of our store managers won the title of
outstanding store manager, including Hui-Shan Chen from Wangsteak, Li-Wei Zhuo
from Pinnada, Qiao-Wei Yang from 12hotpot (Outstanding Interview Award), and
Han-Cheng Zheng from ikki.

2018

ol o

e

10.

11.

12.

13.

14.

15.

The core value of the Group was adjusted to integrity, groupwork, agility, and
innovation.

Our business philosophy is “customers are patrons, colleagues are family members,
and suppliers are benefactors.”

Established the sub-brand “12MINI” of the 12hotpot Business Segment.
Established the Wu Yu Business Segment in Mainland China.

Established Xiang Duck Business Segment.

Ranked 48™ for the general category of the Taiwan region in the “2018 Brand Asia”
co-organized by Nikkei BP and Manager Today.

Established Veggtable Business Segment and Phofun Business Segment.
Established the sub-brand “Hele Teppanyaki” of the hot 7 Business Segment.
Received the “2018 Taiwan Service Industry Golden Award” from the Commercial
Times.

Chain brand restaurant: Gold medal - Chamonix; silver medal -ikki; bronze medal -
CHIN HUAJIAO

Chain fairly priced restaurants: Gold medal - Pinnada

“Wowprime Cup Run,” the first event of the Group open to the public, started
concurrently in New Taipei City, Taichung, and Kaohsiung, and 54,000 runners in
aggregate participated in the run.

Madam Goose (Xinzhuang) maintained its one star in the Michelin Guide Shanghai
for a consecutive three years. Shum Sam Wei was recommended in the Bib
Gourmand for the first time.

Established the transformation brand “Wu Ni” of the Hanakakure Business
Segment in Mainland China.

Established Wowfresh Corporation to integrate the central kitchen, raw ingredient
preparation, cutting, and processing of the Group.

Wangsteak continued to work with the 55 Golden Horse Awards and released the
“Golden Horse Feast of Co-star’s Honor.”

Received the gold award under the F&B and food industry in the “11" Taiwan
Corporate Sustainability Awards” organized by the Taiwan Institute for Sustainable
Energy.

In the “16™ Global Views Five Star Service Award,” Giguo and Wangsteak won
third and fifth place in the chain F&B industry category.

At the “2018 Outstanding Store Manager Selection” organized by Taiwan Chain
Stores and Franchise Association, four of our store managers won the title of
outstanding store manager, including Ling-Qi Tsao from Giguo (champion of the
F&B service category), Yao-Yong Yen from TASTy (second place of the F&B
service category), Bi-Xia Wang from TASTy, and Yun-Pei Xie from Giguo.

2019

W=

Established Bibaya Business Segment in Mainland China.

Sufood Business Segment was renamed Su/food Business Segment.
Wangsteak, TASTy, Chamonix, 12hotpot, and Tokiya received the “Happy
Enterprise Award.”
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11.

12.

13.

14.
15.

12hotpot was awarded the highest honor of a three-star traceability restaurant in the
From Farm to Table Restaurant organized by AMOT.

Participated in the “2019 Hong Kong International Culinary Classic” and won 8
medals, including 1 gold medal, 2 silver medals, and 5 bronze medals.

Received the “2019 Taiwan Service Industry Golden Award” from the Commercial
Times.

Chain brand restaurant: Gold medal - Wangsteak

Chain brand restaurant service pioneer: Ting-Xuen Liu from Wangsteak

Passed the SGS Food Safety Management System [SO22000 and HACCP
certifications. Among all listed F&B companies, the Group is the only one that
concurrently obtained the Laboratory Management System SO17025 and Food
Safety Management System ISO22000 certifications.

Established THE WANG Business Segment.

Received the “2019 Taiwan i Sports Label.”

. On the “Yushan Public Welfare Day,” our CEO led 36 adventurous climbers to

climb Yushan, donated 300 pairs of slippers, and helped maintain the trails in
Yushan.

Received the silver award under the F&B industry in the “12 Taiwan Corporate
Sustainability Awards” organized by the Taiwan Institute for Sustainable Energy.
The “16™ Global Views Five Star Service Award”

ikki and Giguo won third and fifth place in the chain F&B industry category.
The “2019 Outstanding Store Manager Selection” organized by Taiwan Chain
Stores and Franchise Association.

Five of our store managers won the title of outstanding store manager, including
Yun-Chong Zhuang from Wangsteak, Ya-Wen Zheng from Tokyia (Outstanding
Outlet Quality Service Award,” Yi-Yao Liao from TASTy, Zhen-Yo Chen from
12MINI, and Yi-Tze Chong from hot 7.

Formally established the “Food Art R&D Center.”

Set up the first “F&B angel fund” in Taiwan with a scale of NT$50 million.

2020

The Mainland China Business Group of Wowprime donated 1.5 million CNY to
Wuhan Red Cross to support the control of COVID-19.

Established the first Taipei Zhongxiao East Road Branch of the Wagyushabu
Business Segment.

TASTy organized the “Reach Out to New Blood” event; CEO Sen-Pin Lee joined
the event to call for blood donation.

The winning teams of the “Wowprime Next Generation Dream Table Challenge”:
Gold award: Green Dream Team; silver award: Town Chen Goose Store; bronze
award: Thai Chiao Ba Shi; best start-up potentials: Good Branch Noodle and Cucina
Privata 17; Online Popularity Award: Green Dream Team.

Established the first Taichung Wenxin Branch of the Meeting Point Business
Segment.

At the “7™ Service Angel Award in 2020,” six of our employees won the Service
Angel Award, including Guan-Xun Chen from PUTIEN, Yi-Lu Kao from CHIN
HUAIJIAO, Pei-Bo Chen from THE WANG, Yo-Ting Zhang from ikki, Jun-Hong
Shi from Tokiya, and Xuan-Wei Su from 12hotpot.

Received the “2020 Taiwan Service Industry Golden Award” from the Commercial
Times.

Chain brand restaurant: Gold medal - Wangsteak; silver medal - Mu Viet; bronze
medal - Tokiya

Chain brand restaurant service pioneer: Yu- Sheng He from Wangsteak

CEO Sen-Pin Lee of the Taiwan Business Group of Wowprime Corporation was
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promoted as the Vice Chairman of Wowprime Corporation.

9. At the “5™ From Farm to Table Restaurant” organized by AMOT, 12hotpot and hot
7 were awarded three-star traceability restaurant and two-star traceability restaurant,
respectively.

10. Established the first Taipei Guangfu South Branch of the Dingshi Business Segment.

11. Veggtable Ri Li Business Segment became Veggtable Business Segment.

12. Veggtable was recognized as the “2020 Classic Taiwanese Cuisine Restaurant” by
the Ministry of Economic Affairs.

13. On the “Yushan Public Welfare Day,” our Vice Chairman led employees to climb
Yushan, donated 48 bottles of alcohol for sanitizing, and helped maintain the trails
in Yushan.

14. At the “2020 The Dailyview Best Reviewed Online Award,” PUTIEN won the
Distinguished Popularity Award.

1. Established the first Ximen Ermei Branch of POWER of MEAT Business Segment.

2.  Established the first Taipei Ximen Branch of the GOD GUO Business Segment.

3. From Farm to Table Restaurant organized by AMOT: Three-star (highest honor) -
12hotpot; two-stars - hot 7

4. THE WANG was recommended in Michelin the Plate.

5. Atthe “8" Service Angel Award in 2021,” four of our employees won the Service
Angel Award, including Yi-Rou Hong from Wangsteak, Ying-Tze Chong from
Chamonix, Yu-Yun Lin from Yakiyan, and Jia-Ming Hsu from Giguo.

6. Received the “2021 Taiwan Service Industry Golden Award” from the Commercial
Times:

Chain brand restaurant: Gold medal - Chamonix
Chain brand restaurant service pioneer: Wei-Lun Chen from Chamonix

7. Veggtable was elected in the “2021 Taiwanese Cuisine Inheritance Restaurant”
organized by the Department of Commerce, Ministry of Economic Affairs, and
received the honor of “Top 12 Taiwanese Cuisine Inheritance Restaurants.”

8. At the “2021 The Dailyview Best Reviewed Online Award,” Xiang Duck won the
Pioneer Innovation Award.

2021 9.  On the “Yushan Public Welfare Day,” our Vice Chairman led employees to climb
Yushan, donated five smart sensor alcohol sprayers of alcohol for sanitizing, and
helped maintain the trails in Yushan.

10. Won the third prize in the sports scores orienteering in the “Taiwan i Sports Label”
organized by the Sports Administration, Ministry of Education.

11. Wowprime Corporation won first prize in the Buying Power Social Innovation
Procurement Award organized by the Small and Medium Enterprise
Administration, Ministry of Economic Affairs.

12. Deputy Manager Ru-Feng Zhen from the headquarters participated in the <5
Taiwan International Culinary Arts Competition in 2021” and won the silver medal
with its Western display dish - Main course.

13. The “2021 Outstanding Store Manager Selection” organized by Taiwan Chain
Stores and Franchise Association:

Jia-Jun Hsu from 12hotpot won the honor of outstanding store manager.
Rui-Yu Huang from Yakiyan and Jun-Hong Su from 12hotpot won the honor of
excellent store manager.

14. Established the first Taipei Songjiang Branch of the XIANGLA Business Segment.

15. Established the first MRT Nanshijiao Branch of the Let's DUCK Business Segment.
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Time Overview

—

Established the first Taichung Gongyi Branch of The Meatiest Business Segment.

2. Yakiyan organized “Donate Clothes to Help Child Welfare League Foundation,”
a public welfare event.

3. Atthe “9'" Service Angel Award in 2022,” four of our employees won the Service
Angel Award, including Jin-Zhe Zhang from TASTy, Jia-Ying Xie from Pinnada,
Yi-Jing Chen from Xiang Duck, and Rui-Rong Liu from 12hotpot.

4. Formally established the “Wowfresh Meat Packing Plant.”

5. Established the first MRT Ximen Branch of the Truewow Business Segment.

6. Received the “2022 Taiwan Service Industry Golden Award” from the Commercial

2022 Times: Chain hot pot restaurant: Gold medal - Giguo

7. TASTy formed its “TASTy Blood Donation Team,” President Fan-Xi Tsai and

President Peng-Rong Hou took the lead in calling for blood donation.

Tokiya organized the “Books for Children’s Hope” event.

9. At the “7th From Farm to Table Restaurant” organized by AMOT, 12hotpot and hot
7 were awarded three-star traceability restaurant and two-star traceability
restaurant, respectively.

10. Received the F&B Service Award - Gold Award from the “2022 Happy
Enterprises” by 1111.

11.  Veggtable was elected in the 2022 “Taiwanese Cuisine with Local Specialties” by t
he Ministry of Economic Affairs.

12.  Won the third prize in the sports scores orienteering in the “Taiwan 1 Sports Label”
organized by the Sports Administration, Ministry of Education.

13.  On the “Yushan Public Welfare Day,” our employees climbed Yushan, donated 300
pairs of slippers, and helped maintain the trails in Yushan.

14. At the “2022 Outstanding Store Manager Selection” organized by Taiwan Chain
Stores and Franchise Association, Yi-Fang Liu from ikik and Yi-Quan Hu from
12hotpot received the title of outstanding store manager.

15. Wowprime Corporation and Cheerpin Restaurant Corporation won the first prize in
the Buying Power Social Innovation Procurement Award organized by the Small
and Medium Enterprise Administration, Ministry of Economic Affairs.

16. Xiang Duck won the Pioneer Innovation Award of the “2022 The Dailyview Best
Reviewed Online Award.”

17. Wowprime Group received the Excellent Enterprise from the “6th Elite Award

Ceremony” from the Department of Labor.

*

There is no mass transfer or change in the equity held by Directors or major shareholders with a
shareholding over 10%, change in ownership, or other significant matters that may affect shareholders’
interest in the most recent year and up to the date of publication of the annual report.
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I. Organization

Three. Corporate Governance Report

(I) Corporate Structure

Shareholders’
meeting
Audit Office
Audit Committee
Board of Directors
Remuneration meeting
Committee
Chairperson
CEO
Supply Cham Business
Operations Development
C Support Center
enter
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(IT) Risk Management Structure

Central Management Committee
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(IIT) Scope of Business Among Major Departments

Department Rank Scope of Business

Vice Responsible for assisting in promoting corporate
Audit Office resident |&OVernance, audits, evaluations of operating records of
p the Company, and internal management control.

President |Responsible for the business development and
Business Group Vice management of business segments to achieve the
president |business development goal of the Company.

Development of operating support strategies and

Business . development and planning of human resources
President L . .

Support Center management policies and financial strategies that

support the business development of the Group.

De]il;il)n?rslse nt | President Responsible for the development, planning, and
Ceni)er execution of brand operations of the Group.

Supply Chain 1 A olanni ; o oha .

Operations President Development an planning oI supply chain strategies
% enter that support the business development of the Group.
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II. Profile of directors of the board, supervisors, president, vice presidents, directors of departments, managers of departments and branches

(I) Directors and Supervisors
1. Directors and Supervisors (I)

30 April 2023; Unit: share

Current 1 gp - res held .
. shareholding | . Title
Shareholding Current in the name
. of spouse and Name
Elected .. when elected | shareholding of other . .
Gend 1 Initial underage ersons Relationship Re
. Natio (as.sump Te| elected children P Major career achievements Concurrent duties in the
Title . Name |er and| ion) . . ma
nality ace |date nure|date(yea Share Share Share Share| (academic background) |Company and other companies ks
g )(year ) holdin holdin holdin holdi NamRetat
Shares | g % | Shares | g % |Shares| g % |Shares|ng % Title . ionsh
Percen Perce Perce Perce ip
tage ntage ntage ntage
1. EMBA, Guanghua School [I. Representative & Director,
of Management, Peking Wowprime (China) Co., Ltd.
University 2. Representative & Director,
2. Department of Forestry, Wowprime (Beijing) Co., Ltd.
Chinese Culture University (3. Director, Hoppime Ltd.
4. Director, Wowprime Limited
3 5. Chairman (Representative),
Chairman| ROC Hch%l}%' 61\;1317% 2020.06.05| year| 19937'12'0 3,801,282 4.16 |3,801,282( 4.94 | 10,380 | 0.01 - - WPT Restaurant Corporation - - - oz
urhen S 6. Chairman (Representative), S
Cheerpin Restaurant Corporation
7. Chairman (Representative),
Wowfresh Corporation
8. Chairman (Representative),
Jiechuang Investment Co., Ltd.
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Current

. h hel .
. shareholding S ares held Title
Shareholding Current in the name
. of spouse and Name
Elected .. when elected | shareholding of other . .
Gend|( t Initial underage ersons Relationship |p
. Natio asSUMPY Tl elected children P Major career achievements Concurrent duties in the
Title . Name |er and| ion) . . ma
nality age |date(year nure|date(yea Share Share Share Share| (academic background) |Company and other companies ks
& )ye r) holdin holdin holdin holdi Nam[Relat
Shares | g% | Shares | g % | Shares| g % |Shares|ng % Title . ionsh
Percen Perce Perce Perce ip
tage ntage ntage ntage
1. Master of Business, 1. Vice Chairman of the Company
National Chung Hsing 2. Director, Wowprime (China)
University Co., Ltd.
2. Wowprime Corporation - (3. Director, Wowprime (Beijing)
CEO CO.LTD
. 3 3. Wowprime Corporation - 4. Director (Representative), WPT
. Sen-Pin [ Male 1993.12.0, : i
Director | ROC L 5160 2020.06.03| year] 7 2,569,105 3.34 [2,449,105| 3.18 |206,976 | 0.27 - - President of Wangsteak, Restaurant Corporation - - -
ce § TASTy, Giguo, and ikki ~ [5. Director (Representative),
Business Segments Cheerpin Restaurant Corporation
4. Deputy Manager, Lotteria (6. Director (Representative),
Food Co., Ltd. Wowfresh Corporation
7. Director (Representative),
JieChuang Investment Co., Ltd.
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Title

Natio|
nality

Name

Gend,|
er and
age

Elected
(assumpt
ion)
date(year
)

nure

Te

Initial
elected
date(yea
r)

Shareholding
when elected

Current
shareholding

Current
shareholding
of spouse and

underage

children

Shares held
in the name
of other
persons

Major career achievements

Share
holdin
g%
Percen|

tage

Shares

Share
holdin
g%
Perce
ntage

Shares

Share
holdin|
g%
Perce
ntage

Shares

Share
holdi
ng %
Perce
ntage

Shares

(academic background)

Concurrent duties in the

Title
Name
Relationship

Company and other companies

Relat
ionsh|
ip

Title [N 2™

Re
ma|
rks

Director

ROC

Hong-
Han
Zhou

(Note 1)

Male
51~60

2020.06.05

yea

2020.06
.05

23,000 | 0.03

1.Department of Geology,
Chinese Culture

University

2. Wowprime (China) Corp.-

Chief of Brand

Department,

Vice Manager of MKT

Dep.

General Manager,GM

office

General

Manager,Marketing

3.PR Planner,

ABBY PR Company

4.AE, Bates CHI, Taiwan

5.SAE, Ogilvy

6.AAD, AD, GAD, Minister,

Dentsu ONE Inc.

7.Vice Manager, Tendays

Chief Operating Officer,
'Wowprime (China)Corp.

Inc.
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Current

. shareholding Shares held Title
Shareholding Current in the name
. of spouse and Name
Elected .. when elected | shareholding of other . .
Gend 1 Initial underage ersons Relationship Re
. Natio (as.sump Te| elected children P Major career achievements Concurrent duties in the
Title . Name |er and| ion) . . ma
nality age |dat nure|date(yea Share Share Share Share| (academic background) |Company and other companies ks
ge 4@ e)(year ) holdin holdin holdin| holdi Nam/Relat
Shares | g% | Shares | g % | Shares| g % |Shares|ng % Title . ionsh
Percen Perce Perce Perce ip
tage ntage ntage ntage
1. Bachelor,Hospitality 1. Professional Specialist, National
Management California Kaohsiung University of
State Polytechnic Hospitality and Tourism
University, Pomona 2. Director, The Grand Hotel
2. Member of the
Consumers’ Foundation
3. President, Le Cordon Bleu
Taiwan-NKUHT
4. Senior consultant to
Chairman, China Airlines
3 . .
Director | ROC Guo-Yao| Male 2020.06.09 year] 2012.327 ) ) ) ) i i B Pr'es@ent, The Landis i i )
Su 61~70 Taipei

6. President, Tempus Hotel
Taichung

7. President, Tayih Landis
Tainan

8. Vice President, The Landis
Management Co., Ltd.

9. Adjunct Instructor,
Department of Hospitality
Management, Tunghai

University
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Current

. shareholding Shares held Title
Shareholding Current in the name
Elected . when elected | shareholding of spouse and of other Ngme .
. Gend|(assumpt Initial underage persons . . . Relationship Re
. Natio . Te| elected children Major career achievements Concurrent duties in the
Title . Name |er and| ion) . . ma
nality age |date(year nure|date(yea Shar.e Shar.e Shar.e Sharc? (academic background) [ Company and other companies ks
) r) holdin holdin holdin holdi Nam Relat
Shares | g% | Shares | g % | Shares| g % |Shares|ng % Title ionsh
Percen Perce Perce Perce N ip
tage ntage ntage ntage
1. California Polytechnic 1. Chairman, Hope Foundation
State University 2. Chairman, Shuang Hsi Cultural
2. Member, Sports and Educational Foundation
Administration, Executive (3. Director, Foundation for the
Yuan Blind
3. Consultant, The Asia 4. Director, Taiwan Heart
Foundation Foundation
4. Executive Secretary, 5. National Consultant, Office of
Chinese Taipei Athletics the President
3 Association 6. Ambassador-at-large, Ministry
fllz(iﬁll? :(ilt((i; ROC C(};irl.lg Fﬁfg})e 2020.06.05 yzﬁr 2011.5.20 - - - - - - - - [5. The 1* Ten Outstanding of queign Affairs - - -
Young Females 7. Chairman, Tetragon Group
6. Member of the Legislative
Yuan for three consecutive
sessions from 1981 to 1990
7. President, Chinese Taipei
Athletics Association
8. Director, Women's
Athletics, University of
Redlands, California, the
U.S.
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Current g res held .
. shareholding | . Title
Shareholding Current in the name
. of spouse and Name
Elected .. when elected | shareholding of other . .
Gend 1 Initial underage ersons Relationship Re
. Natio (as.sump Te| elected children P Major career achievements Concurrent duties in the
Title . Name |er and| ion) . . ma
nality age |dat nure|date(yea Share Share Share Share| (academic background) |Company and other companies ks
ge 4@ e)(year ) holdin holdin holdin| holdi Nam/Relat
Shares | g% | Shares | g % | Shares| g % |Shares|ng % Title . ionsh
Percen Perce Perce Perce ip
tage ntage ntage ntage
1. Ph.D., Institute of 1. NCCU
Management of Associate Dean, NCCU
Technology, National College of Commerce.
Chiao Tung University National Chengchi
2. Professor, NCCU University Executive Master
Graduate Institute of of Business Administration
Technology, Innovation & [2. Independent Director, Dynamic
. . 3 .
Inde.pende ROC Y1-C'h1a Male 5050 06 05 year 2017.6. i i ) i ) i i | Intellectual Property Electronics Co., Ltd. i i )
nt director Chiu | 41~50 s 7 Management 3. Independent Director, Flytech
3. CEO, National Chengchi Technology Co., Ltd.
University Executive
Master of Business
Administration
4. Independent Director,
Globe Union Industrial
Corp.
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Current g res held .
. shareholding | . Title
Shareholding Current in the name
. of spouse and Name
Elected . when elected | shareholding of other . .
Gend 1 Initial underage ersons Relationship Re
. Natio (as.sump Te| elected children P Major career achievements Concurrent duties in the
Title . Name |er and| ion) . . ma
nality age |dat nure|date(yea Share Share Share Share| (academic background) |Company and other companies ks
& e)(year ) holdin holdin holdin holdi NamRetat
Shares | g% | Shares | g % | Shares| g % |Shares|ng % Title . ionsh
Percen Perce Perce Perce ip
tage ntage ntage ntage
1. Bachelor, Department of  [1.Independent Director, Shui-Mu
Accounting, Fu Jen International Co., Ltd.
Catholic University
2. Script Supervisor,
Department of Planning,
Central Motion Picture
Wen- Corporation
Independe Chin Wu| Male 3
. . 2020.06.05 2012.3.27, - - - - - - - - —ti - - -
nt director| ROC (Nien-Jen| 61~70 years 3. Part-time tea,Cher’
Wu) Graduate Institute of
Filmmaking, Taipei
National University of the
Arts
4. Writer and author
5. Chairman, Nien-Jen Wu's
Production Corporation

Note:1 Dismissal by resignation: Director Hong-Han Zhou has been resignation on 2022.09.01
Note 2: If the Chairman is concurrently the President or a person of an equivalent position, please disclose the reasons, rationale, necessity, and countermeasures:
The Chairman is concurrently the CEO of the Company, primarily due to the improvement in operating efficiency and decision-making, and execution, which is fairly
reasonable and necessary. As the positions of Chairman and CEO are assumed by the same person, the Chairman of the Company frequently communicates with the Directors
regarding the business overview and operating policies of the Company. Furthermore, over half of the Directors are not concurrently employees or managers.
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2. Major shareholder of a corporate shareholder: None.
3. Major shareholder of a major shareholder who is a corporation: None.
4. Directors and Supervisors (II)
(1) Disclosure of professional qualification of Directors and supervisors and independence of
Independent Directors

riteria

Name

Professional qualifications and experience

Independence

Number of]
concurrent
duties
as an
independe
nt director
at a public
company

Cheng-Hui
Chen

Academic background: EMBA, Guanghua School of
Management, Peking University

Career achievements:

Chairman of the Company and Chairman
(Representative) of subsidiaries of the Group
Professional qualification: Please refer to the table in
Note 1

Circumstances specified in subparagraphs of Article 30
of the Company Act do not exist.

Sen-Pin
Lee

Academic background: Master of Business, National
Chung Hsing University

Career achievements:

Vice Chairman of the Company and Director
(Representative) of subsidiaries of the Group
Professional qualification: Please refer to the table in
Note 1

Circumstances specified in subparagraphs of Article 30
of the Company Act do not exist.

Hong-Han
Zhou
(Note 1)

Academic background: Department of Land
Resources, Chinese Culture University

Career achievements:

Director of the Company

Director & COO, Wowprime (China) Co., Ltd.
Professional qualification: Please refer to the table in
Note 1

Circumstances specified in subparagraphs of Article 30
of the Company Act do not exist.

Guo-Yao
Su

Academic background: Bachelor, Hospitality
Management California State Polytechnic University,
Pomona

Career achievements:

Professional Specialist, National Kaohsiung University
of Hospitality and Tourism

Director, The Grand Hotel

Professional qualification: Please refer to the table in
Note 1

Circumstances specified in subparagraphs of Article 30
of the Company Act do not exist.

Please refer to the independence
description of the Board of Directors (the
“Board”)
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Number of

concurrent
.. ti
riteria (:; zls
Professional qualifications and experience Independence .

Name independe
nt director
at a public

company
. The person, his spouse, or his second-
Academic background: California Polytechnic State d.egree relatives (.10 not serve as
University directors, supervisors or employees of
. the Company.
Career achievements: .
Chairman, Hope Foundation . The person, his spouse, or blood
. ’ . . relatives within the second degree of
Chairman, Shuang Hsi Cultural and Educational .
Foundation kinship d(: not hold any of the
Director, Foundation for the Blind Company’s shares under their names
Cheng Chi |Director, Taiwan Heart Foundation Icilroltlzdgirr:::lgrllzrl.lpzrri(i)goi Il)arme. 0
National Consultant, Office of the President ’ emplovee o fa’corr; an v:/hich has a
Ambassador-at-large, Ministry of Foreign Affairs POy . pany
Chairman, Tetragon Group specific relationship with the
Professional qualification: Please refer to the table in Company. . .
Note 1 . The compensation received for '
Circumstances specified in subparagraphs of Article 30 pr0V1d1r'1g business, legal, ﬁnanc1al,
of the Company Act do not exist accounting, and other services to the
’ Company or its affiliates for the most
recent two years was nil.
. The person, his spouse, or his second-
degree relatives do not serve as
Academic background: Ph.D., Institute of Management| directors, supervisors or employees of
of Technology, National Chiao Tung University the Company.
Career achievements: National Chengchi University . The person, his spouse, or blood
- Associate Dean, College of Commerce relatives within the second degree of
- Professor, Graduate Institute of Technology kinship do not hold any of the
- CEO, EMBA Company’s shares under their names
Yi-Chia Independent Director, Dynamic Electronics or under another person’s name. 2
Chiu Co., Ltd. . Not a director, supervisor, or
Independent Director, Flytech Technology employee of a company which has a
Co., Ltd. specific relationship with the

Professional qualification: Please refer to the table in
Note 1

Circumstances specified in subparagraphs of Article 30
of the Company Act do not exist.

Company.

. The compensation received for

providing business, legal, financial,
accounting, and other services to the
Company or its affiliates for the most
recent two years was nil.
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riteria

Name

Number of]
concurrent
duties
as an
independe
nt director
at a public
company

Professional qualifications and experience Independence

Wen-Chin

. The person, his spouse, or his second-
degree relatives do not serve as
directors, supervisors or employees of
the Company.

. The person, his spouse, or blood
relatives within the second degree of
kinship do not hold any of the
Company’s shares under their names
or under another person’s name.

. Not a director, supervisor, or
employee of a company which has a
specific relationship with the
Company.

. The compensation received for
providing business, legal, financial,
accounting, and other services to the
Company or its affiliates for the most
recent two years was nil.

Academic background: Bachelor, Department of
Accounting, Fu Jen Catholic University

Career achievements:

Chairman, Nien-Jen Wu'sProduction Co.

Independent Director, Shui-Mu International Co., Ltd.
Professional qualification:

Please refer to the table in Note 1

Circumstances specified in subparagraphs of Article 30
of the Company Act do not exist.

Note:1 Dismissal by resignation: Director Hong-Han Zhou has been resignation on 2022.09.01
(2) Board diversity and independence:

1.

Board diversification policy and substantial targets
In Article 20 of the “Corporate Governance Best Practice Principles,” the Company

specified that the composition of the Board shall consider diversification. Directors who are

concurrently managers of the Company shall not exceed one-third of the number of

Directors, and the Board shall formulate an appropriate diversification policy based on its

operating models and development requirements, including but not limited to the standards

of the following two major aspects:

I. Basic requirements and values: Gender, age, nationality, and culture.

II. Professional knowledge and skills: A professional background (e.g., law, accounting,
industry, finance, marketing, or technology), professional skills, and industry
experience.

Apart from the knowledge, skills, and experience necessary to perform their duties to
achieve the ideal target of corporate governance, the Board shall possess the following
diverse professional backgrounds: 1. ability to make operational judgments; 2. ability to
perform accounting and financial analysis; 3. ability to conduct management administration;
4. ability to conduct crisis management; 5. knowledge of the industry; 6. an international
market perspective; 7. leadership; 8. decision-making ability.
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2. Current achievements of Board diversification:

Among six Directors of the Company (including three Independent Directors), there is a
total of one female Director, accounting for 17% of all Directors; there are two Directors
who are concurrently managers, accounting for less than one-third of the number of
Directors; the average age of Directors is 64.

Apart from experiences in the F&B industry, our current Directors possess experience
being a professor at a university of hospitality and tourism and the Institute of Technology,
Innovation & Intellectual Property Management, and are also equipped with extensive
experience and expertise related to the knowledge of accounting, academics, and branding.
Therefore, they are capable of providing professional opinions from different perspectives,
rendering great help to the improvement of the Company’s business management and
business performance. Please refer to Note 1 diversification policy and achievement of
substantial targets.

3. Independence of the Board:

Among six Directors, there are including three Independent Directors (one female
Independent Director), complying with the requirements under paragraph 1, Article 14-2 of
the Securities and Exchange Act. Directors are not spouses or blood relatives within the
second degree of kinship, complying with the requirements under paragraphs 3 and 4,
Article 26-3 of the Securities and Exchange Act. None of the Directors provides audit
services to or receives cumulative compensation of over NT$500,000 for providing business,
legal, financial, accounting, and other services for the most recent two years from the
Company or its affiliates.
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Experience required for the

Note 1: Diversification policy and achievement of substantial targets
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Note:1 Dismissal by resignation: Director Hong-Han Zhou has been resignation on 2022.09.01
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(IT) Profile of President, Vice Presidents, Assistant Vice Presidents, directors of departments, and managers of departments and branches

Managers who

Shareholding of | Shares held in are spouse or
Shareholding spouse and the name of blood relatives
Assum underage children other persons within the
Title NaFion Name Gende| ption Major career achievements (academic Concurrent duties in the . second degree
ality r |date(yeq Share background) Company and other companies
) Shareholdi Sharcho holdi Relat
Shares ng Shares lding Shares| ng Title Nam ions
Percenta e .
Percentage g perce hip
ntage
1. EMBA, Guanghua School of Management, 1. Representative & Director,
Peking University Wowprime (China) Co., Ltd.
2. Department of Forestry, Chinese Culture 2. Representative & Director,
University Wowprime (Beijing) Co., Ltd.
3. Director, Hoppime Ltd.
4. Director, Wowprime Limited
5. Chairman (Representative),
Cheng- WPT Restaurant Corporation
CEO ROC Hui Chen Male |2020.8.6 3,801,282 4.94 10,380 0.01 - - 6. Chairman (Representative), - - -
Cheerpin  Restaurant
Corporation
7. Chairman (Representative),
Wowfresh Corporation
8.  Chairman(Representative),
Jiechuang Investment Co.,
Ltd.
1. Bachelor, Department of Business
' Xian- Administration, University of the Ryukyus
Business Groupl p 50 | Zheng | Male |2020.1.1] 10,630 0.01 310 0.00 - - | (apan) , , None N
President Wu 2. Wowprime Corporation - Manager of Yakiyan
Business Segment
1. Department of Tourism Management
Association, National Kaohsiung University of
' P Science and Technology
Business Grou eng- 2. Wowprime Corporation
President ! ROC Rong gHou Female| 2022.3.1) 110,706 014 17.000 0.02 ) ) - Vicg PresidenF of Tasty, Chamonix, and None ) i )
Pinnada Business Segments
- Manager of Wangsteak Business Segment
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Managers who

Shareholding of | Shares held in are spouse or
Shareholding spouse and the name of blood relatives
Assum underage children other persons within the
Title Nation| Name Gende| ption Major career achievements (academic Concurrent duties in the | second degree
ality r |date(yeq Share background) Company and other companies
. Shareho .
1) Shareholdi \din holdi N Relat
Shares ng Shares § | Shares ng Title| " - ions
Percenta e .
Percentage perce hip
£° ntage
1. Department of Electronic Engineering, Far
. - East Universit . .
Bu.smess Qroup ROC Wel_,Jm Male [2020.10.1) 35,591 0.05 4,526 0.01 - - | 2. Wowprime C(})]rporation - Chief Operator of the Director (Representatlve), - - -
Vice president Li . . WPT Restaurant Corporation
Xiang Duck Business Segment and manager of
the Yakiyan Business Segment
1. Chinese Culture University
2. Wowprime Corporation - District manager of
Tokyia and hot 7 Business Segments and store
Business Grou Yi-Zhen manager of Wangsteak Business Segment
Vice presidenf ROC Lu Female)| 2021.1.11 42,592 0.06 - - - B 3. Assisgtant Vice Pgresident, General ¢ None ) . )
Administration Department, Tripodking
4. Vice President, General Administration
Department, Wulao (Shanghai)
1.Department of Food Science, Tunghai
Supply Chain Cheng- University
Operations ROC Xian Male 2014.9.14 77.000 ol ) ) ) ) 2. Manage.r, QC, Kup Yuan Ye Foods, Co., Ltd. |Director, Wowfresh Corporation i ) i
Center 3. SGS Taiwan Limited
President Wang - Senior supervisor and auditor,
Department of International Accreditation
1. EMBA, Institute of International Finance,|l. Supervisor (Representative),
National Taipei University WPT Restaurant Corporation
2. Department of Accounting, National Chung|2. Supervisor (Representative)
Cheng University Cheerpin Restaurant Corporation
3. Tex-Ray Industrial Co., Ltd. - Assistant Vice [3.Supervisor (Representative),
Business Chien- President of the Department of Finance and the | Wowfresh Corporatio4. Director
Support Center| ROC . | Male [2017.8.3| 63,000 0.08 - - - - Department of Investment (Representative), - - -
President Lun Chiu 4. Deputy Manager, Deloitte & Touche Taiwan |Jiechuang Investment Co., Ltd.
5. Director (Representative),
Wei Dao Ltd.
6. Director (Representative),
DuDoo Ltd. (Cayman)
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Title

Nation|
ality

Name

Gende

Assum
ption

Shareholding

Shareholding of
spouse and
underage children

Shares held in
the name of
other persons

date(yea|
r)

Shares

ng

Shareholdi

Percentage

Shareho
Iding
Percenta

ge

Shares

Share
holdi
ng
perce
ntage

Shares

Major career achievements (academic
background)

Concurrent duties in the

Managers who
are spouse or
blood relatives
within the
second degree

Company and other companies

Relat
ions
hip

Nam
e

Title

Business
Development
Center
Vice president

ROC

Pi-Shan
Lee

Female

2023.3.1

11,000

0.01

2,860 0.00

1.Institute of International Business, NCKU

2.Business Administration, NTU
3.Supervisor, AverMedia Technologies, Inc.
4. Product Manager, Marketing Strategy Dep.,

Fujitsu Technology Service Co., Ltd.

5.Supervisor, Marketing Dearpartment,

Advantech LNC Technology Co., Ltd.

6.Vice Manager/ Manager of

Business Planning Department.
Director of

Marketing Department (IV),
Wowprime Corporation

None

Audit Office
Vice president

ROC

Hui-Ying
Chang

Female

2006.3.1

37,748,

0.05

6,666 0.01

1

2

3
4

. Master of Business, National Chung Hsing
University
. Department of Accounting, Soochow
University
. Deloitte & Touche Taiwan
. Realtech Semiconductor, Inc.

- Manager of the Department of Administration
and Chief Auditor

None

Department of
Finance
Chief Operator

ROC

Zhong-
Hao
Liang

Male

2019.11.7

1.

2
3

Master’s, Institute of Accounting, National
Chung Cheng University
. Passed the national senior exam for CPAs
. Senior project manager, Johnson Health Tech
Co. Ltd.

4. Deputy Manager, Deloitte & Touche Taiwan

1. Supervisor (Representative),
Jiechuang Investment Co., L
2. Supervisor, Wei Dao Ltd.

Note 1: Resign Dismiss: Prisedent of Business Group, Yi-Shan Wang (2022.08.01), President of Business Group, Pei-Jin Chen (2023.03.01), Retirement Dimission: Chia-Ching Huang (2022.03.01)
Note: 2. If the Chairman is concurrently the President or a person of an equivalent position, please disclose the reasons, rationale, necessity, and countermeasures:
The Chairman is concurrently the CEO of the Company, primarily due to the improvement in operating efficiency and decision-making, and execution, which is fairly reasonable and necessary.
As the positions of Chairman and CEO are assumed by the same person, the Chairman of the Company frequently communicates with the Directors regarding the business overview and
operating policies of the Company. Furthermore, over half of the Directors are not concurrently employees or managers.
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III. Remuneration of Directors (including Independent Directors), supervisors, President, and Vice Presidents

1. Remuneration paid to Directors (including Independent Directors), supervisors, President, and Vice Presidents in 2022
(1) Remuneration of Directors (including Independent Directors)
Unit: NT$ Thousand

Directors’ remuneration . Remuneration for concurrent duty as an employee Total .
- Total Remuneration Remuneration
Compensation Retirement rell?llljrelzzziison rI(;E:sssif(()):lal s % salarys’ t:;rilzlllls, nd Retirement Employee remuneration (G) (A+B+C-:D+E+F+
(A) pension (B) profes of the Net Income .S pension (F) ploy G) as a % of the Remuner
©) practice (D) reimbursement (E) Net Income ation
All received
companies from an
All All All All All All Cozlhean within the All investee
Title Name . compan compan compan compani All compan pany financial compani | other than
The ecsovrfllirt)ﬁ?ri The w;teljin The w;f}?in The w;f}?in o ompanies | The w;teljin statements o8 2
Co Co Co The within The [P Amo Amo The within | subsidiar
Compa the the the the within the | Com the Amo Amo
. mp . mp . mp . | Company the | Company . . unt unt [Company the y or from
ny financial financia financia financia . financial | pany | financia | unt unt .
any any any financial of of financial | the parent
statemen 1 1 1 tatermen ktatements 1 of b of b statemen | company
ts stateme stateme stateme s stateme | bonu [ "°™ | bonu | oM™ .
nts nts nts nts sin | 50 sin s >
share share
cash cash
S S
. Cheng-
Ch )
a(;;pers Hui
Chen
Director Sen-Pin
Lee
Hong- - - - - 400 400 - - 0.1 0.1 38,475 44,221 - - - - - - 10.06 11.54 None
. Han
Director Zhou
(Note 1)
Director |01 Y80
Su
ndependeny Cheng
director Chi
ndependen Wen-
director |Chin Wu - - - - 3,000] 3,000 - - 0.78 0.78 - - - - - - - - 0.78 0.78 None
ndependenq Yi-Chia
director Chiu
Total - - - - 3,400| 3,400 - - 0.88 0.88 38,475 44,221 - - - - - - 10.83 12.32 None
Note: Dismissal by resignation: Director Hong-Han Zhou has been resignation on 2022.09.01
1. Please describe the policy, system, standards, and structure of the remuneration of Independent Directors and describe the linkage of duties and risks assumed, time invested, and other factors to the
amount of remuneration:
(1). According to Article 20 of the Article of Incorporation of the Company, “the Board is authorized to determine the remunerations of Directors based on the level of participation in the operations of
the Company and the value of their contributions with reference to the general standards within the industry ...” according to Article 23 of the Articles of Incorporation, “...the Board shall make a
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resolution to appropriate less than 1% as the remunerations of Directors.”

(2). Resolution of the Board of the Company: Directors shall receive fixed salaries during their tenure. Directors who are also managers shall not receive remunerations of Directors, and their salaries
and bonuses are otherwise paid in accordance with the remuneration regulations established by the Company. The Chairman is responsible for the formulation of the Company’s business policies
and the final approval regarding material business decisions; therefore, the Chairman shall receive remunerations for business execution according to the remuneration reglations of the Company,

and shall not receive remunerations of Directors. All Directors are excluded from the remuneration distribution when the Company records profits and shall not receive remunerations of Directors
distributed from earnings of the year.

2. Remunerations received by Directors of the Company for providing services to all companies in the financial statements in the most recent year apart from the disclosures made in the table above:
None.
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Table of Remuneration Ranges

The grade for paying remuneration to each director
of the Company

Director Name

Total Remuneraiton Amount ( A+B+C+D )

Total Remuneraiton Amount ( A+B+C+D+E+F+G)

The Company All the company in reports The Company All the company in reports
Cheng—Hui Chen, Cheng-Hui Chen,
Lower than NT$1,000,000 H(S)Elglzll?:nLZeEZ)u HEEIgI:IEII:HLZeE;)u H(E}I:lgo_-H; e?ozslilou Guo-Yao Su
Guo-Yao Su Guo-Yao Su
NTS1,000,000 (inclusive)~ Wen-Chin W Wen-Chin W Wen-Chin W Wen-Chin W
NT$2,000,000 (exclusive) Yi-Chia Chiu Yi-Chia Chiu Yi-Chia Chiu Yi-Chia Chiu
NT$2,000,000 (inclusive)~ i i i Hong-Han Zhou
NT$3,500,000(exclusive)
NT$3,500,000(inclusive)~ - - Sen-Pin Lee Sen-Pin Lee
NT$5,000,000(exclusive)
NT$5,000,000(inclusive)~
NT$10,000,000(exclude) ) ) ) )
NT$10,000,000(inclusive)~ i i
NT$15,000,000(exclusive) ) )
NT$15,000,000(inclusive)~
NT$30,000,000(exclusive) ) ) ) )
NT$30,000,000(inclusive)~ - - Cheng-Hui Chen, Cheng-Hui Chen,
NT$50,000,000(exclusive)
NT$50,000,000(include)~
NT$100,000,000(cxclusive) ) ) ) )
Over NT$100,000,000 - - - -
Total 7 7 7 7

(2) Remuneration of supervisors: N/A.

The Company has established its Audit Committee

Exchange Act; therefore, there is no supervisor.

according to the requirements under paragraph 1, Article 14-4 of the Securities and
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(3) Remunerations of the President and Vice Presidents

Unit: NT$ Thousand

Retirement pension | Bonus and allowance Total Remuneration |Remuneration
Salary (A) (B)p ©) Employee remuneration (D) (A+B+C+D) as a % of|received from
the Net Income an investee
. All All All All companies within All other than a
Title Name . . . . . L
companies companies companies The Company the financial companies | subsidiary or
The o The o The o The o
Compan within the Compan within the Compan within the statements C within the | from the
PANY | financial PAY | financial PANY | financial | Cash Shares Cash Shares OMpPANY | financial parent
statements statements statements| Amount | Amount | Amount | Amount statements| company
. Cheng-Hui
Chairman and CEO
Chen
President of the Busines{ Chia-Ching
Group Huang
(Note)
President of the Businesq Yo onan
Group Wang
(Note)
President of the Business| Xian-Zheng
Group Wu
President of the Business Peng-Rong
Group Hou
President of the Business Pgil-irlln 18,760 | 27,159 2,850 2,944 58,211 60,342 - - - - 20.65 23.40 None
Group (Note )
President of the Business| Wei-Jin Li
Group
President of the Business Yi-Zhen Lu
Group
Vice President of the] Hui-Ying
Internal Audit Division Chang
President of the Supply| Cheng-Xian
Chain Operations Center Wang
President, Business Support| Chien-Lun
Center Chiu
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Table of Remuneration Ranges

Range of remuneration paid to the Company’s

president and vice presidents

Name of President and vice president

The Company

All companies within the
financial statements

Lower than NT$1,000,000

Yi-Shan Wang
Chia-Ching Huang

Chia-Ching Huang

NT$1,000,000 (inclusive)~NT$2,000,000 (exclusive)

Yi-Shan Wang

NT$2,000,000 (inclusive)~NT$3,500,000 (exclusive)

Hui-Ying Chang

Hui-Ying Chang

NT$3,500,000 (inclusive)~NT$5,000,000 (exclusive)

Pei-Jin Chen

Pei-Jin Chen

NT$5,000,000 (inclusive)~NT$10,000,000 (exclusive)

Peng-Rong Hou
Xian-Zheng Wu
Wei-Jin Li
Yi-Zhen Lu
Chien-Lun Chiu
Cheng-Xian Wang

Peng-Rong Hou
Xian-Zheng Wu
Wei-Jin Li
Yi-Zhen Lu
Chien-Lun Chiu
Cheng-Xian Wang

NT$10,000,00(inclusive)~NT$15,000,000 (exclusive)

NT$15,000,000 (inclusive)~NT$30,000,000 (exclusive)

NT$30,000,000 (inclusive)~NT$50,000,000 (exclusive)

Cheng-Hui Chen

Cheng-Hui Chen

NT$50,000,000 (inclusive)~NT$100,000,000 (exclusive)

Over NT$100,000,000

Total

11

11

(4) Names of managers who distribute employee remuneration and the distribution status

The proposal for the employee remuneration distribution in 2022 had been approved under the
resolution made at the Board meeting on 28 March 2023 The employee remuneration distribution
will be allotted with NT$480,000. There is no distribution for managers because of the proposal not

yet be proposed in the shareholdes’meeting.
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2. Separately compare and describe the analysis of the total remuneration, as a percentage of

net income, as paid by the Company and by other companies included in the consolidated

financial statements during the most recent two years to Directors, President, and Vice

Presidents of the Company, and describe the remuneration policies, standards, and packages,

the procedures for determining remunerations, and its linkage to operating performance and

future risks

(1) Analysis of the total remuneration, as a percentage of net income, as paid by the
Company and by other companies included in the consolidated financial statements
during the most recent two years to the Directors, President, and Vice Presidents of

the Company
Unit: NT$ thousand; %
Ratio of total remuneration to net Ratio of total remuneration to net
income in 2022 income in 2021
Title All companies in the All companies in the
The Company | consolidated financial| The Company | consolidated financial
statements statements
Director (Note 1) 10.83% 12.32% (25.17%) (33.17%)
President and vice 20.65% 23.96% ( 44.09%) (59.19%)
president

Note 1: Include remunerations of Directors who are concurrently managers.
Note 2: The Company has its Audit Committee in place; therefore, there is no information on
Supervisors.

(2) Remuneration policies, standards, and packages, the procedures for determining
remunerations, and its linkage to operating performance and future risks

A.

The Board is authorized to determine the remunerations of the Directors of the
Company in accordance with the requirements under the Articles of Incorporation
with reference to the general standards within the industry. If the Company
records earnings, remunerations shall be otherwise appropriated and reported to
the annual shareholders’ meeting after being reviewed by the Remuneration
Committee and approved by the Board according to the Articles of Incorporation.
If a Director is concurrently an employee, remunerations shall be paid according
to requirements under B. and C. below.

The remuneration payment standards for the President and Vice Presidents of the
Company shall be subject to requirements of the HR department of the Company
based on the performance evaluations and performances of the Company,
including monthly salaries and performance bonuses. The Company refers to the
standards within the industry for the determination of salaries, taking into account
the personal performance and the overall contributions to the operations of the
Company, including business achievements, budget achievement ratio, number of
new stores opened, and other indicators. Salaries shall be reported to the
Remuneration Committee for review.

The remuneration policy of the Company provides incentives to employees and
improves operating performances based on the individual abilities of employees
and their contributions to the Company and performances, and is positively
related to the business performance. Our policy adopts the spirit of the dolphin
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philosophy to allow our employees and shareholders to gain high bonuses; the
philosophy is also a crucial business philosophy of the Company. The overall
remuneration package primarily includes basic salaries, bonuses, and relevant
remuneration systems. Remuneration payments are approved and provided
according to the market competition status of the position assumed by an
employee and the Company’s policy. Bonuses and relevant remuneration syste
are distributed based on the results of the target achievements of employees and
departments and the business performance of the Company. The Company
adheres to arrangements of legal compliance and competitiveness.
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IV. Corporate governance implementation
(I) Operation of the Board

The Board held six meetings (A) in the most recent year (2022).
(1) Attendance of Directors is as follows:

Number of | Number of | Attendance/prese

Title Name attendance/pre | attendance nce rate (%) Remarks
sence (B) by proxy [B/A](%)
. Cheng- N
Chairperson Hui Chen 6 - 100%
Director | S0P 6 . 100%
Lee
Independent | Yi-Chia o
director Chiu 6 ) 100%
Independent | Cheng o
director Chi 6 ) >0%
Independent | Wen- 0
director Chin Wu 3 3 83%
Director | SUOYa0 5 1 100%
Su
Hong-Han Zhou
Hone- has been resign on
Director Hon 4 - 100% 2022/09/01
an Zhou (Should attend 4

times for meetings)

L

II.

1.

Iv.

Other matters to be recorded:

In the event of any of the following in a Board of Directors meeting, the dates of meeting,
session, contents of motions, the opinions of independent directors, and the Company’s
response to the opinions should be specified:

(I) Matters specified in Article 14-3 of the Securities and Exchange Act: The Company
has established its Audit Committee; for details, please see the descriptions in
“Operation of the Audit Committee” on the following page.

(I) Any objections or qualified opinions raised by an Independent Director against a
Board resolution with records or written statements other than the abovementioned
matters: None.

For the execution status regarding the recusal of Directors for proposals of conflict of

interests, describe the name of the Director, the content of the proposal, the reason for the

recusal for conflict of interests, and voting status: None.

A TSWE- or TPEx-listed company shall disclose information on the Board’s self-

evaluation (or peer evaluation) in terms of the cycle, period, evaluation scope, method, and

evaluation content:

The Rules for Performance Evaluation of Board of Directors had been approved under the
resolution made at the Board meeting on 7 November 2020. The Rules stated that the
performance evaluations for the Board, individual Directors, and functional committees
shall be executed each year. The performance evaluation for 2022 had been completed and
declared by the end of Q1 2023; for details, please see table (2) Execution status of
evaluations of the Board.

Targets (i.e., establishing the Audit Committee and improving information transparency)

to improve the functions of the Board and the execution evaluations for the year and the

most recent year:

1. Targets to improve the functions of the Board

(1) Implement corporate governance and improve information transparency: The

operations of the Board are subject to the “Rules of Procedures of Board Meetings,”
and the Company convenes Board meetings in compliance with the Rules; the
execution status is favorable.

(2) Continuing education of Directors: The Company arranges continuing education

programs for Directors, allowing Directors to obtain relevant information to
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2. Execution evaluation:

material resolutions to MOPS

shareholders’ interests.

V. The attendance of Individual Directors at Board meetings in 2022: (O: attended in person;
/\: attended by proxy)

maintain their core values, professional advantages, and abilities.

The Company adheres to the principle of operating transparency and uploads
immediately after Board meetings to protect

Name of
Independent 2022/3/8 | 2022/5/5 | 2022/6/7 | 2022/8/4 | 2022/10/11 | 2022/11/3
Director
Cheng Chi O O O O O
Yi-Chia Chiu O O O O O
Wen-Chin Wu AN O VAN O O

(2) Execution status of evaluations of the Board and functional committees

Evaluation
periodicity

Evaluation
period

Evaluation
scope

Evaluation

method

Evaluation content

Executed
each year

2022/1/1~
2022/12/31

Overall
Board

Internal self-

evaluation of the

Board
of the Board

1. Participation in the
operation of the Company

2. Improvement of the quality
of the Board's decision making
3. Composition and structure
of the Board

4. Election and continuing
education of the Directors

5. Internal control

Executed
each year

2022/1/1~
2022/12/31

Individual
Directors

Self-evaluation

of Director

1. Alignment of the goals and
missions of the Company

2. Awareness of the duties of a
Director

3. Participation in the
operation of the Company

4. Management of internal
relationships and
communication

5. Election and continuing
education of the Directors

6. Internal control

Executed
each year

2022/1/1~
2022/12/31

Remuneration

Committee
Audit
Committee

Internal self-

evaluation of

committee

1. Participation in the
operation of the Company

2. Awareness of the duties of
the Remuneration/Audit
Committee

3. Improvement of quality of
decisions made by the
Remuneration/Audit
Committee

4. Composition of the
Remuneration/Audit
Committee and election of its
members

5. Internal control
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Eveluation Result-

The Audit Committee: The company can provide complete information and on-time

meeting documents,

and let the committee memberscna perform their functions

appropriately. In addition, the members can offer reasonable suggestions and own the
knowledge for making decisions. The members really keep the independent quality
during their term of office.

Remuneration Committee: The election process for the member of remuneration
committee complies with the laws and regulations. The committee will review the
performance evaluation of directors and managers and check the policies, regulations,
standard and structures of remuneration. The committee also execute and follow-up
appropriately in the following progress.

(IT) Operation of the Audit Committee:
Four meetings (A) of the Audit Committee were convened in the most recent year

(2022); the attendance of Independent Directors is as follows:

Number of Number of | Attendance/pres
Title Name | attendance/prese | attendance ence rate Remarks
nce (B) by proxy [B/A](%)

Inde?pendent Yi-Chia For professwnal

director . 5 - 100% qualifications,

Chiu
(Convener) please refer to

Independent | Cheng 5 ) 100% the descriptions

director Chi ’ on page 32
Independent | Wen- o

director Chin Wu 3 2 60%

(D Key
1.
2.
3.

4.
5.
6.

Other matters to be recorded:

I.  Ifany of the following circumstances occurs to the operations of the Audit Committee, the
date of the Audit Committee meeting, session, content of the motions, opposing opinions
or qualified opinions of Independent Directors, or the content of material
recommendations, resolutions of the Audit Committee, and the Company’s response for
the opinions of the Audit Committee shall be described.

work of the year:

Audits on the effectiveness of the internal control system
Review of financial statements and accounting policies
Amendments to and execution of procedures for material assets or derivation
transactions, loans to others, or endorsement/guarantee
Matters involving the interest of Directors
Appointment, dismissal, or remuneration of CPAs
Compliance with other laws and regulations

(IT) Matters specified in Article 14-5 of the Securities and Exchange Act:

Meeting date/session

Motion content

Opinions of all
Independent
Directors and the
Company’s
response to the
opinions of

8 March 2022
(1%'in 2022)

Independent
Directors
1. Report on the execution status regarding the Approved by all
improvement plan for the Independent

endorsement/guarantee amount providing to
subsidiary Wowfresh Corporation exceeding
the limit

2. Report of the 2021 business report and
financial statements

3. The “Statement of Internal Control System”

Directors as
proposed with
no dissenting
opinion.
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0f 2021

4. Proposal for the amendments to the
“Procedures for Loans to Others and
Endorsement/Guarantee”

5. Proposal for financing limits to subsidiaries

6. Proposal for endorsement/guarantee limits to
subsidiaries

7. Proposal for an increase in investments in
material subsidiaries

8. Proposal for the appointment and
remuneration of CPAs

1.Report of the Q1 financial statements of 2022
2. Proposal for endorsement/guarantee limits to

5 May 2022 e

(27 in 2022) subsidiaries
3. Proposal for the amendments to the “Articles

of Incorporation”
1.Report of the Q2 financial statements of 2022
2.Proposal for financing limits to subsidiaries
4 August 2022 3.Proposal for financing limits providing to
(3 in 2022) subsidiary Wowfresh Corporation

4.Proposal for endorsement/guarantee providing
to subsidiary Wowfresh Corporation

11 October 2022
(4™ in 2022)

1.Proposal for the first unsecured domestic
convertible corporate bonds

3 November 2022
(5" 1in 2022)

1. Proposal for the change in CPAs of the
Company.

2.Report of the Q3 consolidated financial
statements of 2022 (including a report of key
audit matters)

3.Proposal for financing limits providing to
subsidiary WPT Restaurant Corporation.

4.Proposal for ratifying the acquisition of right-
of-use assets by subsidiary Wowfresh
Corporation.

5.Proposal for the amendments to the
“Procedures for the Acquisition or Disposal
of Assets.”

6.Proposal for the amendments to the
“Regulations for Preventing Insider Trading.”

7.Proposal for the establishment of
“Regulations for Whistleblowing for
Violation of Integrity or Ethics.”

8.Proposal for the ratification of the
“Specifications for Personal Data Protection.”

23 March 2023
(1%tin 2023)

1. Proposal for the “2022 Business Report and
Financial Report”

2. Proposal for the “2022 Internal Control
System Declaration”

3. Regulation for financing limits providing to
subsidiary WPT Restaurant Corporation.

4. Regulation for financing character
providing to subsidiary Wowfresh
Corporation

5. Proposal for financing limits to subsidiary

6. Proposal for endorsement/guarantee
providing to subsidiary

7. Proposal for increasing the investment of
important subsidiary

8. Regulation for “Internal Control System
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II.

1.

and Internal Audit”
9. Proposal for appointment of finance and
remuneration in CPAs of the Company.

(III) Any other proposals not approved by the Audit Committee that were approved by
two-thirds of the Board other than the abovementioned matters: None.

For the execution status regarding the recusal of Independent Directors for proposals of
conflict of interests, describe the name of the Independent Director, content of the proposal,
reason for the recusal for conflict of interests, and voting status: None.

Communication between the Independent Directors and Chief Auditor and CPAs (e.g.,
material matters, methods, and results of communication regarding the Company's financial
and business status):

1. The Chief Auditor of the Company regularly communicates with members of the Audit
Committee regarding the results of the audit report and the execution status of its
follow-up report, the audit plan for the following year, and the execution status of the
internal control system. The execution status of audits and achievements have been fully
communicated.

2. Independent Directors of the Company may require CPAs to report to and communicate
with Independent Directors regarding the audit results of the financial statements
(including the consolidated financial statements) and other matters required in relevant
laws and regulations at any time.
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(IIT) Implementation of corporate governance and the differences from the Corporate
Governance Best Practice Principles for TWSE/TPEx Listed Companies and the

reasons therefor

The State of Operation

The differences from
the Corporate
Governance Best
Practice Principles for

Evaluation Items TWSE/TPEx Listed
Yes | No Summary description Companies for
TWSE/GTSM Listed
Companies and the
reasons therefor.
I.  Has the Company established and A% The Company has established its “Corporate Governance Best None
disclosed its Corporate Practice Principles” according to the Corporate Governance Best
Governance Best Practice Practice Principles for TWSE/TPEx Listed Companies and
Principles according to the disclosed such principles on MOPS and its corporate website.
Corporate Governance Best
Practice Principles for
TWSE/TPEx Listed Companies?
II. The Company's equity structure
and shareholder equity
(D Has the Company established A% D The Company has its spokesperson, acting spokesperson, None
internal operating procedures to and personnel of stock affairs in place to handle
handle shareholder shareholder recommendations or disputes.
recommendations, doubts,
disputes and litigations and
implemented them in
accordance with the
procedures?
(I)  Does the Company have a listof | V (II)  The Company keeps abreast of the list of Directors,

the major shareholders who
actually control the Company

managers, and major shareholders with over 10%
shareholding and the changes in shareholding at all times,
verifies the list of shareholders with over 5% shareholding,
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Evaluation Items

The State of Operation

Yes

Summary description

The differences from
the Corporate
Governance Best
Practice Principles for
TWSE/TPEx Listed
Companies for
TWSE/GTSM Listed
Companies and the
reasons therefor.

and those who ultimately have
control over the major
shareholders?

(IIT)  Has the Company established
and implemented risk control
and firewall mechanisms
between affiliated companies?

(IV)  Has the Company formulated
internal regulations to prevent
insiders from trading securities
using undisclosed information
on the market?

and regularly declares the changes in major shareholding
of Directors and managers.

(ITII) 1. The Company has separate financial and business
operations with its affiliates.

2. The Company has established the “Regulations for
Corporate Entity, Particular Companies, and Related
Parties” to specify the management of personnel, assets,
and finance with affiliates.

(IV) The Company has its “Regulations for Preventing Insider
Trading” in place and posts monthly announcements to
remind insiders to comply with relevant specifications.
The company should reminds insiders don’ t do any
transaction for stock selling and purchasing before 15 days
for quarter financial reports announcement and before
30 days for annual financial reports announcement.

(e.g., no transaction of stocks shall be performed when

there is news that significantly affects the price of our
stock) to prevent the occurrence of insider trading.

III. Composition and responsibilities
of the Board of Directors
(D Has the Board formulated a
diversification policy, and
substantial management target,
and made implementations?

(D Directors of the Company possess varied expertise in
different fields. The Company has stated in Article 20 of
the Corporate Governance Best Practice Principles that the
composition of the Board shall take into account the

None
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Evaluation Items

The State of Operation

Yes

Summary description

The differences from
the Corporate
Governance Best
Practice Principles for
TWSE/TPEx Listed
Companies for
TWSE/GTSM Listed
Companies and the
reasons therefor.

)

In addition to the Remuneration
Committee and the Audit
Committee established in
accordance with law, has the
company voluntarily set up
other functional committees?

)

diversification to assist in the development and operations

of the Company.

1. The Company is an F&B service company with multiple
brands; the target of the Board composition: At least
more than half of the Directors shall possess industry
knowledge and the ability to make business decisions
and have insights into trends in domestic and foreign
markets to align with the management, marketing of the
Company’s multiple brands, and our corporate culture;
there shall be no more than two Directors who are
spouse or blood relatives within the second degree of
kinship; there is at least one female Director.

2. For details of the Board diversification policy,
substantial management targets, and implementation
status of the Company, please see page 21 of the annual
report.

Apart from establishing the Remuneration Committee and

the Audit Committee according to the law, different

departments are responsible for the remaining corporate
governance operations based on their duties. The Company
has not established other functional committees, and it will
evaluate the establishment of such committees based on its
requirements in the future.
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The State of Operation

The differences from
the Corporate
Governance Best
Practice Principles for

Evaluation Items TWSE/TPEx Listed
Yes | No Summary description Companies for
TWSE/GTSM Listed
Companies and the
reasons therefor.
(IIT) ~ Has the Company established its | V (IIT) ~ The Company has its “Rules for Performance Evaluation
Rules for Performance of Board of Directors” in place. A performance evaluation
Evaluation of Board of is regularly performed for the Board, Directors, and
Directors and the evaluation members of functional committees (remuneration and
methods, conducted regular audit) each year to improve the level of corporate
performance evaluation each governance. The Company has declared the results of its
year and provided the results to performance self-evaluation in Q1 2023; In addition, the
the Board as the reference for Company hired external institution to make evaluation
individual Directors' report for the board of director in 2022 and reported the
remuneration and nomination evalulation result to the board of director on2023.03.23.
for re-appointment? (The Rules for Performance Evaluation of the Board of
Directors are disclosed on the corporate
website:http:// www.wowprime.com/investor/corporate.
html; for the evaluation methods, please refer to
page 44-45 of the annual report)
(IV)  Has the Company regularly A% (IV)  The Company has performed regular evaluations each year

evaluated the independence of
CPAs?

according to the requirements and obtained the statement
of independence from CPAs; the evaluation results were
reported to and approved at the Audit Committee meeting
on 23 March 2023 and then reported to and approved by
the Board after a review.

The evaluation results under the resolution at the Board
meeting on 23 March 2023 are as follows:
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Evaluation Items

The State of Operation

Yes

Summary description

The differences from
the Corporate
Governance Best
Practice Principles for
TWSE/TPEx Listed
Companies for
TWSE/GTSM Listed
Companies and the
reasons therefor.

Evaluation Items

Evaluation
results

Qualified for
independence
or not

. Possessing direct or indirect

financial benefits in the
Company

No

Yes

. Providing/receiving loans or

guarantee to/from the Company
or Directors

Yes

. Possessing close business

relationships with the
Company, Directors, or
managers

Yes

. Assuming the post of the

Company’s Director or
manager, or a position of
significant effects on audits in
the most recent two years

Yes

. A family member assuming the

post of the Company’s Director
or manager or a position of
significant effects on audits
during the audit period

No

Yes

. Being blood relatives within the

second degree of kinship of the
Company’s Director or
manager during the audit period

Yes
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Evaluation Items

The State of Operation

Yes

Summary description

The differences from
the Corporate
Governance Best
Practice Principles for
TWSE/TPEx Listed
Companies for
TWSE/GTSM Listed
Companies and the
reasons therefor.

7. Receivinggifts from the
Company, Directors, or No Yes
managers

8. Working as an agent for trading
shares or other securities issued No Yes
by the Company

According to the above, the Company also gets the
evaluation report about (AQIs) of 13 audit quality

indexs from CPA Nai-Hua Kuo and CPA Cheng-Quan Yu
from Deloitte & Touche Taiwan. As stated above, they
have complied with the independence and competency
evaluation standards of the Company and are qualified to
be the CPAs of the Company.

IV. Has the Company allocated an

appropriate number of qualified
persons and appointed a chief of
corporate governance in charge of
corporate governance affairs
(including but not limited to
furnishing information required for
business execution by Directors
and supervisors, assisting
Directors and supervisors to
comply with laws, handling
matters relating to Board meetings
and shareholders’ meetings

The Company’s Department of the corporate governance
department is headed by spokesperson-the general manager-
Chien-Lun Chiu planning of affairs related to corporate
governance. The primary scope of duty includes, but not limited
to, furnishing information required for business execution by
Directors, handling matters relating to Board meetings and
shareholders’ meetings according to laws, preparing minutes of
Board meetings and shareholders’ meetings, arranging and
assisting Directors in on-boarding and continuing education,
assisting Directors to comply with laws, and handling corporate
registration and alteration registration.

Implementation status of affairs relating to corporate governance
in 2022:

None
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Evaluation Items

The State of Operation

Yes

Summary description

The differences from
the Corporate
Governance Best
Practice Principles for
TWSE/TPEx Listed
Companies for
TWSE/GTSM Listed
Companies and the
reasons therefor.

according to laws, and preparing
minutes of Board meetings and
shareholders’ meetings)?

1. Convened Board meetings according to laws and regulations
and notified all Directors seven days before the meeting. In
addition, dispatched minutes of the Board meeting within 20
days after the meeting.

2. Organized an annual shareholders’ meeting by the end of June
according to the specifications of laws and regulations,
completed the dispatch and announcement of data related to the
shareholders’ meeting within the prescribed time, and
announced and declared the voting status of resolutions at the
shareholders’ meeting on the day of the meeting for investors to
browse.

3. Assisted in the continuing education of Directors, arranged
home lectures for Directors, provided information on continuing
education to Directors, and assisted Directors in signing up for
education. During the year, Directors have completed six hours
of continuing education.

Has the Company established
communication channels with
stakeholders (including but not
limited to shareholders,
employees, customers and
suppliers), set up a section for
stakeholders on its corporate
website, and responded
appropriately to important

(D The Company has a spokesperson and acting spokesperson
in place, and their contact information is announced on
MOPS according to the requirements. Meanwhile, the
Company announces information related to its finance and
stock affairs on MOPS and its corporate website to
establish healthy communication channels with investors.

(I The Company has established an Employee Care Program
and set up a special line for employees to facilitate the
communication channel with employees.

None
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The State of Operation

The differences from
the Corporate
Governance Best
Practice Principles for

Evaluation Items TWSE/TPEx Listed
Yes | No Summary description Companies for
TWSE/GTSM Listed
Companies and the
reasons therefor.
corporate social responsibility (IIT) ~ The Company has a customer service line (starting with
issues that are of concern to 0800) to facilitate the communication channel with
stakeholders? consumers.
(IV)  The Company has an exclusive platform for suppliers to
regularly verify accounts with suppliers and keep abreast
of the transaction status with suppliers at all times.
Furthermore, the Company has contact persons exclusively
for suppliers to facilitate the communication channel with
suppliers.
(V)  The Company’s website has set up a special section for
stakeholders, and the Company has responded
appropriately to important corporate social responsibility
issues that are of concern to stakeholders.
VI. Has the company appointed a A" The Company has engaged the Register & Transfer Agency None
professional stock affairs agency to Department of SinoPac Securities Corporation to handle the stock
hand!e matters for shareholder affairs of the Company and established the “Regulations for Stock
meetings? Affairs” to specify relevant affairs.
VII. Public disclosure of information
(D Has the Company set up a v (D The Company has published and declared its finance, None
website to disclose finance and business, and corporate governance information on MOPS
business matters and corporate and concurrently disclosed them on its corporate website.
governance information?
(I) ~ Has the Company adopted other | V (I) ~ The Company has dedicated personnel who is responsible

means of information disclosure
(such as setting up an English

for the information collection and announcement of the
Company and has set and declared data related to the
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The State of Operation

The differences from
the Corporate
Governance Best
Practice Principles for

Evaluation Items TWSE/TPEx Listed
Yes | No Summary description Companies for
TWSE/GTSM Listed
Companies and the
reasons therefor.
website, appointing dedicated spokesperson, announced information related to investor
personnel responsible for the conferences, and set up an English website.
collection and disclosure of
Company information,
implementing a spokesperson
system, posting the Company's
earnings calls on its website,
etc.)?
(IH) ~ Has the Company published and | ~; (IIT) ~ The Company has convened a Board meeting, at which the
declared its annual financial annual financial statements were approved and announced,
statements within two months within three months from the end of the year according to
from the end of the fiscal year the requirements under the Securities and Exchange Act.
and published and declared its The Company published its 2022 financial statements on
QI, Q2 and Q3 financial 23 March 2023. However, whether to publish within two
statements along with the months from the end of the fiscal year require coordination
monthly business performance and cooperation of multiple parties in terms of the
statements before the prescribed operating time. The Company has completed the
deadline? announcement and declaration of its Q1, Q2, and Q3
financial statements in 2022 within 45 days from the end
of the quarter and announced the monthly operating status
before the 10" of each month.
VIII. Does the Company have other Vv (D Employees’ interest and employees’ care: None

important information that is
helpful to understand its
implementation of corporate

The Company has always been protecting employees’
interests. Apart from legal protections, the Company has
favorable welfare measures, convenient interactive
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Evaluation Items

The State of Operation

Yes

Summary description

The differences from
the Corporate
Governance Best
Practice Principles for
TWSE/TPEx Listed
Companies for
TWSE/GTSM Listed
Companies and the
reasons therefor.

governance (including but not
limited to employees’ interest,
employee care, investor relations,
supplier relations, stakeholder
rights, continuing education of
Directors and supervisors,
implementation of risk
management policies and risk
measurement standards,
implementation of customer
policies, the Company’s purchase
of liability insurance for Directors
and supervisors)?

channels, and diverse complaint channels.

1.

Insurance: Group business insurance.

2. Remuneration: Monthly store performance bonuses,

gifts for three material Chinese festivals, year-end
bonuses, salary adjustments based on annual
performance and salary adjustments in mid-year.
Welfare: Free meals, uniform provision, cash gift on
employees’ birthdays month, dining discounts for
employees and their family members, gift money for
marriage and nursery and bereavement allowance,
scholarships and grants for employees and their
children, employee safety funds, reference bonuses,
language-learning allowance, year-end party, and
pregnancy-friendly working environments.

Health and leisure: The Company subsidizes overseas
trips each year and regularly organizes biking around
Taiwan, cross-lake swimming at Sun Moon Lake, full-
length/half-length marathon, climbing Yushan, and
outdoor gathering events from time to time.
Education and training: The Company has
comprehensive education and training systems (group
training, business segment training, store training,
external corporate training, and professional
certificate/license), Wowprime Online E-learning
Platform, and subsidies for external education and
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Evaluation Items

The State of Operation

Yes

Summary description

The differences from
the Corporate
Governance Best
Practice Principles for
TWSE/TPEx Listed
Companies for
TWSE/GTSM Listed
Companies and the
reasons therefor.

ey

(111

Iv)

V)

training in place to encourage employees to participate
in in-service continuing education.
Investor relations
The Company fully discloses information on MOPS and
its corporate website to allow investors to understand the
operating status of the Company and communicates with
investors through shareholders’ meetings and the
spokesperson.
Supplier relations:
The Company establishes partnerships with suppliers
based on the principle of equality and mutual benefits to
build a stable supply chain and regularly performs audits to
ensure the supplying quality.

Stakeholder rights:

A. Responsibility to customers:
The Company provides safe and premium products,
values customers’ opinions, and adopts countermeasures
immediately for customer complaints to satisfy
customers’ requirements.

B. Responsibility to shareholders:
The Company’s target is to strive to comprehensively
protect shareholders’ interests.

Directors’ continuing education:

The Company actively encourages Directors to participate
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Evaluation Items

The State of Operation

Yes

Summary description

The differences from
the Corporate
Governance Best
Practice Principles for
TWSE/TPEx Listed
Companies for
TWSE/GTSM Listed
Companies and the
reasons therefor.

(VD)

(VID)

(VIII)

in continuing education and actively engages professional
institutions to provide home lectures for Directors; for
details of relevant continuing education, please see
Schedule (IV).

Managers’ continuing education:

The Company regularly invites successful entrepreneurs
(Wowprime Lecturers) to give lectures each month to learn
from successful experiences in different industries. Three
sessions were arranged in 2022+. The Company also
offered home lecture programs for Directors to managers;
for details of relevant continuing education, please see
Schedule (V).

Risk management policies and risk measurement standards
The Company has regulations for material management
indicators and makes implementations according to the
regulations.

Implementation status of customer policies:

The Company adheres to the business philosophy of
“customer first” and keeps up the premium services and
value-for-money food.

(IX) The Company’s purchase of liability insurance for Directors:

The Company has purchased liability insurance for
Directors and managers, strengthened corporate
governance, and exerted Directors’ functions to improve
the protection of Directors, supervisors, and managers.
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Evaluation Items

The State of Operation

Yes

Summary description

The differences from
the Corporate
Governance Best
Practice Principles for
TWSE/TPEx Listed
Companies for
TWSE/GTSM Listed
Companies and the
reasons therefor.

IX. Please explain improvements that
have been made as well as
priorities to improve the results of
the Corporate Governance
Evaluation issued by the Taiwan
Stock Exchange Corporate
Governance Center:

In the “Corporate Governance Evaluation” of the Company in

2022, five major categories of improved matters and matters still

need to be improved for the governance evaluation are described

as follows:

(D Protect shareholders’ interests and treat shareholders
equally:

1. Over half of the Directors and the convener of the Audit
Committee participating in shareholders’ meetings in
person: The Company will continue coordinating with
Directors and Independent Directors for the attendance at
the annual shareholders’ meeting actively.

2. The Company has concurrently uploaded relevant
information in English (i.e., material information,
meeting notice, and meeting handbook) and finished
preparing English Annual Report in 2023. However, the
Company is still considering whether to hold the annual
shareholders’ meeting by the end of May in advance.

3.The company should publicize reminding insiders
don’ t do any transaction for stock selling and
purchasing in closed period before 15 days for quarter
financial reports announcement and before 30 days for
annual financial reports announcement. It will be
evaluated whether including to the rule of “Procedures
for the Prevention of Insider Trading”.

(I)  Strengthen the Board’s structure and operation:

1.The rules of performance evaluation of the board of

directors has been set, ans also finished the part of the

None
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Evaluation Items

The State of Operation

Yes

Summary description

The differences from
the Corporate
Governance Best
Practice Principles for
TWSE/TPEx Listed
Companies for
TWSE/GTSM Listed
Companies and the
reasons therefor.

(111

external experts evaluation in 2022. In addition, the
board of directors passed the proposal for the corporate
governance postion. Currently, the Company relies on
the cooperation between different departments and is
considering whether to establish functional committees
other than those as stated in the law. All the officers
make reports to the board of directors depends on
situation and the chairman of the company and other
directors also attend to corporation strategy discussion in
long term. Whether to set up a functional committee
outside of the the law still be evaluated.

2.The Company arranges corresponding programs based

on the different levels of duties and stages and nurtures
knowledge and skills required for the development of
talents in different stages, including onboarding training
for new employees and business and management
programs for middle and senior management. The
Company also makes arrangements for senior managers
to present at Board meetings, execute business reports
in order to familiarize themselves with relevant the
board of directors operations, and in turn, improve their
knowledge andability to cultivate successors in the
future. Relevant systems are to be completed and
established regarding procedures for risk management
and intellectual property management plans.

1.Improve information transparency:

The Company has concurrently declared material
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Evaluation Items

The State of Operation

Yes

Summary description

The differences from
the Corporate
Governance Best
Practice Principles for
TWSE/TPEx Listed
Companies for
TWSE/GTSM Listed
Companies and the
reasons therefor.

Iv)

information in English, disclosed regulations and rules
related to corporate governance in Chinese and English
and at least organized two achievement presentations
each year to improve information transparency.

2. Whether to announce the annual financial report verified
and certified by the accountant within two months after
the end of the fiscal year, to disclose the English mid-
term financial report and to disclose the individual
remuneration of directors, general managers and vice
general managers voluntarily is still under negotiation
and planning.

Implement corporate social responsibility:

The Company has prepared its Corporate Social

Responsibility Report and disclosed its GHGs emission.

The Company enhanced promoting compliance with

relevant specifications in terms of environmental

protection, safety, or health issues with our suppliers in the
hope of jointly improving the performance of our corporate
social responsibility.
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(IV) Continuing education of Directors in 2022:

Tenure of the current Directors: From 5 June 2020 to 4 June 2023.

Number of
hours of . .
D continuin Compliance with
Title Name ate Organizer Course name . g the
(year) education requirements(Not
Number of 1 (Note)
hours
Intellectual property right
2022/8/4 Tai management and operating risks 3 Yes
Cheng- Czlwz?a to of the Company
Director Hui Goi/imance How can the board of directors
Chen 1 2022/11/3 | Association | MONitor ESG risks and build 3
sustainable competitive strength
for the enterprise
Intellectual property right
2022/8/4 Taiwan management and operating risks 3
Sen- Co Wora te of the Company
Director Pin Goizlz:rnance How can the board of directors
Lee | 2022/11/3 | Association | monitor ESG risks and build 3
sustainable competitive strength
for the enterprise
Hong- Ezlwzila te Intellectual property right 3
Director Han 2022/8/4 b management and operating risks
Governance
Zhou Association of the Company 3
Intellectual property right
2022/8/4 . management and operating risks 3
Director Yao Su Goii:rnance How can the board of directors
L monitor ESG risks and build
2022/11/3 | Association . o 3
sustainable competitive strength
for the enterprise
Intellectual property right
2022/8/4 Tai management and operating risks 3
arwan of the Company
Independent | Cheng Corporate -
director Chi Governance How can the board of directors
Lo monitor ESG risks and build
2022/11/3 | Association . o 3
sustainable competitive strength
for the enterprise
Audit Committee advanced
business sharing-Merger Rule
Yi- 20221712 1 Taiwan Review and Directors 3
Independent Chia Corporate | Responsibilities
director Chi Governance ) 0 (i
u Association True? or False? Cr1s1s .
2022/7/15 Management While facing fake 3
report
Metaverse, NFT, Web3.0 and
Wen. | 2022/3/22 Taiwan s001e}1 medla basic concept and
Independent Chi Corporate application
director WLn Governance | Enterprise Sustainable
2022/8/9 | Association | Accelerator-
CSR -~ ESG and SDGs

Note: The continuing education of Directors in 2022 complied with the requirements under the “Directions for the
Implementation of Continuing Education for Directors and Supervisors of TWSE Listed and TPEx Listed Companies.”
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(V) Continuing education of managers in 2022

Number
ce of hours
Participating Date Organizer Course name of
manager (year) N
continuing
education
Intellectual property right management
2022/8/4 and operating risks of the Company
Taiwan Corporate How can the board of directors 30
President, ] 2022/11/3 Governance Association | o nitor ESG risks and build
Business CELQI?_ sustainable competitive strength for
Support Chiu the enterprise
Center The newsest evil prevention of 30
Accounting Research “Internal Control Processing Guildine ]
2022/9/8 And Deyelopment Regulations” and “Information
Foundation Security” 3.0
Intellectual property right management
2022/8/4 ta, PTOperiy 18 8 3.0
and operating risks of the Company
Taiwan rat How can the board of directors
wan Corporate
. Governance Association | monitor ESG risks and build
Vice 2022/11/3 . . 3.0
President Hui- sustainable competitive strength for
of Ying the enterprise
IIXe?‘?l Chang 2022/8/17 Practical experience of audit for
udi o
The Instittue of Internal subsidiary 30
2022/11/8 Auditors, R.0.C Improve enterprise sustainable value
and complete risk management system
ﬁ;fio]gl;s:i Rr;seenirch TWSE Accounting manager 30
2022/9/15 Foundation P continuing education course ’
Chief Zhong-
Finance Hao
Operator Liang 2022/8/4 Intellectua} property right management 3.0
Taiwan Corporate and operating risks of the Company
Governance Association How can the board of directors
monitor ESG risks and build
2022/11/3 . o 3.0
sustainable competitive strength for
the enterprise

Note: In addition, managers regularly participate in lectures of “Wowprime Lecturers” organized by the Company each

month to learn from successful experiences in different industries.
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(VI) Composition, duties, and operation of the Remuneration Committee
1. Information on members of the Remuneration Committee

30 April 2022
Number of concurrent
Criteria|Professional qualifications duties as a member of the
. Independence . .
. and experience remuneration committee at
Identity Name . .
other public companies
Convener
(Independent | Yi-Chia Chiu 2
Director)
Committee Please refer to the disclosures related to the
member . professional qualification of Directors and the
(Independent Cheng Chi independence of Independent Directors on None
Director) pages 27 - 31
Committee
member .
(Independent Wen-Chin Wu 1
Director)

2. Information on the operation of the Remuneration Committee

(1) The Company’s Remuneration Committee comprises three members.

(2) Tenure of the current members: From 5 June 2020 to 4 June 2023. Two
meetings (A) were held for the Remuneration Committee in the most recent
year (2022); the qualification and attendance of members are as follows:

Number
. Number of of Attendance rate
Title Name attendance (B) | attendance (%) (B/A) Remarks
by proxy
Independent C
director Yi-Chia 2 - 100%
Chiu
(Convener)
In‘(lfpendem Cheng Chi 2 ] 100%
rector
Independent | Wen-Chin N
director Wu ) 2 0%
Other matters to be recorded:
L. If the Board refuses to adopt or amends the recommendations of the Remuneration Committee, the

date of the Board meeting, session, content of the motions, opposing opinions or qualified opinions
of Independent Directors, or the content of material recommendations, resolutions of the Board, and
the Company’s response for the opinions of the Remuneration Committee shall be described: None.
II.  For any objections or qualified opinions raised by a member of the Remuneration Committee
against a resolution with records or written statements, the date of the Remuneration Committee
meeting, session, content of the motions, opinions of all members, and the Company’s response for
the opinions of members shall be described: None.
III.  Regularly examines the performance evaluation o Directors and managers and policies, systems,
standards, and structures for remuneration:
The function of the Company’s Remuneration Committee is to evaluate the remuneration policies
and systems of the Company’s Directors and managers by adopting a professional and objective
point of view. Meetings shall be held at least two times a year, and meetings may be convened at
any time subject to the requirements to provide recommendations to the Board to serve as a
reference for decision-making.
1. Authority of the Remuneration Committee
(1) Examining the Regulations for Remuneration and Regulations for Performance Bonus of the
Company and proposing amendment recommendations regularly.
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(2) Establishing and examining the performance targets of Directors and managers of the Company
and policies, systems, standards, and structures of remuneration regularly.

(3) Evaluating the performance target achievements of the Company’s Directors and managers and
establishing the individual remunerations and amounts regularly.

2. The Remuneration Committee shall exercise its authority based on the following principles

(1) Ensure that the Company’s remuneration policies are compliant with relevant laws and
regulations.

(2) Refer to the general salary standards within the industry and consider individual performance and
the linkage to the operating performance and future risks of the Company for the performance
evaluation and remuneration of Directors and managers.

(3) Not to induce Directors and managers to engage in acts exceeding the risk appetite of the
Company for seeking remunerations.

(4) Consider industry features and the business nature of the Company to determine the ratio of
short-term performance bonus distribution and the payment time of partially changed
remuneration of Directors and the senior management.

(5) A member of the Remuneration Committee shall not participate in the discussion and vote for
the decision of its individual remuneration.

IV. Resolutions of the Remuneration Committee

Company's
handling of
Meeting date/session Motion content Resolution the .
remuneration
committee's
opinions
8 March 2022 (1*in | 1. Proposal for the salary structure and payment Approved | Proposed to
2022) amount for the Company’s Directors and by all the Board and
managers in 2021 members approved by
2. Proposal for establishing the ratio of Director as receiving the
remuneration and employee remuneration in proposed | consent of all
2021 with no attending
4 August 2022 (2 1. Proposal for the salary structure and payment dissenting | Directors
in 2022) amount for the Company’s Directors and opinion.

managers in the first half of 2022

23 March 2022 (1% 1. Proposal for the salary structure and payment

in 2023) amount for the Company’s Directors and
managers in 2022

2. Proposal for establishing the ratio of Director
remuneration and employee remuneration in
2022

3. The proposal of repurchasing shares then
transfer to employees

4. The proposal of ratifying the allocation volume
and the list of repurchasing shares then transfer
to employees in 2022
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(VII) Implementation of promoting sustainable development and the differences from the Sustainable Development Best Practice Principles for

TWSE/TPEx Listed Companies and the reasons therefor

Evaluation Items

The State of Operation

Yes

No

Summary description

Differences between the
fulfillment of corporate social
responsibility and the Corporate
Social Responsibility Best
Practice Principles for
TWSE/GTSM Listed Companies
and the reasons therefor:

I.  Has the Company established a governance
framework for promoting sustainable development,
and established an exclusively (or concurrently)
dedicated unit to be in charge of promoting
sustainable development? Has the board of
directors authorized senior management to handle
related matters under the supervision of the board?

The Company formally established and launched the
dedicated corporate social responsibility team on 30
January 2015, with the CEO of the Company being the
convener. Representatives from different departments
in the dedicated team organize and perform corporate
social responsibility based on the functions of their
departments, and the team reports to the Board as
scheduled (at least once a year) each year.

The dedicated corporate social responsibility team
identifies stakeholders and issues of their concern
based on its functions and evaluates the level of impact
based on economic, environmental, social, and other
aspects to formulate responding action plans. The team
discusses topics related to sustainable development,
establishes management policies, and follows up and
examines the implementation of relevant topics. A
corporate social responsibility report shall be
completed by passing the certification of a certifying
institution. The report shall be submitted to the Board
to examine the feasibility and implementation of the
strategic targets.

II. Has the Company conducted risk assessments on
environmental, social and corporate governance

The data disclosed covers the period from January
2022 to December 2022. The boundary of risk
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Evaluation Items

The State of Operation

Yes

No

Summary description

Differences between the
fulfillment of corporate social
responsibility and the Corporate
Social Responsibility Best
Practice Principles for
TWSE/GTSM Listed Companies
and the reasons therefor:

issues related to the Company's operations in
accordance with the materiality principle, and
formulated relevant risk management policies and
strategies?

evaluation is primarily the Company and subsidiaries
in the Taiwan region. The evaluation identifies
operating risks based on changes in the external
environment and the internal business activities,
including market, operating, environmental, and
financial risks, four major categories.

To allow risk issues of different aspects to be
comprehensively addressed in a timely manner, the
Department of Business Planning performs an
inventory of and keeps abreast of internal and external
risk issues to improve the emergency management
ability of the Company. Meanwhile, the Company has
established an independent audit department as the
third line of defense and specified the decentralization
of rights and responsibilities to allow the business
promotion and risk management of the Company to
achieve the ideal balance.

For relevant risk management policies or strategies,
please refer to the supplementary descriptions on
pages 76-78 of the annual report.

II1. Environmental Issues

(D Has the Company set up an appropriate
environmental management system based on the
characteristics of its industry?

D The Company has established its Procedures
for Environmental Safety Management and
Control that aims to effectively achieve

environmental safety maintenance and energy
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Evaluation Items

The State of Operation

Yes

No

Summary description

Differences between the
fulfillment of corporate social
responsibility and the Corporate
Social Responsibility Best
Practice Principles for
TWSE/GTSM Listed Companies
and the reasons therefor:

(D

(I1I)

Is the Company committed to improving the
energy efficiency of resources and to the use of
renewable materials with low environmental
impact?

Has the Company evaluated the potential risks
and opportunities of climate change to the
Company at present and in the future and
adopted countermeasures for climate-related

D

(111

saving and carbon dioxide reduction. The
Company commits to the procurement policy
of “safe food ingredients,” “environmental
protection and sustainability,” and
“traceability”” and observes specifications.
The Company is dedicated to pursuing
“sustainable green energy, circular renewal”
and promotes green procurement policies. We
use degradable packaging materials and
cutlery, reduce the use of plastics, and only use
soy ink for printing. We increased the
procurement of paper certified by FSC and
degradable takeaway cutlery and
environmental bags certified by BPI. The
procurement ratio of packaging materials
certified by FSC in 2022 reached to 76%.

The procurement ratio packaging materials
certified by BPI in reached 99%. By doing so,
we commit to reducing theimpacts of the
operations of the Company on

natural environments.

Since 2012, the Company has been actively
promoting the green branding plan,
participated in the “green action voluntary
energy-saving sign” organized by the Ministry
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Evaluation Items

The State of Operation

Yes

No

Summary description

Differences between the
fulfillment of corporate social
responsibility and the Corporate
Social Responsibility Best
Practice Principles for
TWSE/GTSM Listed Companies
and the reasons therefor:

issues?

(IV) Has the Company made statistics on GHGs

emissions, water consumption, and the total
weight of wastes for the past two years and
formulated policies for GHGs emissions
reduction, water consumption reduction, or other
waste management?

av)

of Economic Affairs, and established the
dedicated sustainable corporate development
team in 2015 to procure equipment with
environmental protection label, promote
projects of energy saving and carbon dioxide
reduction, and regularly perform an inventory
of GHGs emissions in the hope of minimizing
the impacts of operating activities on the
environment and jointly contribute to
environmental protection. For relevant
information, please refer to the corporate
sustainability report of the Company.

The Company is committed to energy saving
and carbon dioxide reduction. We regularly
perform inventory for GHGs emissions, water
consumption, and the total weight of wastes.
The data covers the Company and subsidiaries
in the Taiwan region and focuses on the
procured equipment with the green label,
including the energy-saving label, water-saving
label, and environmental protection label. For
relevant information, please refer to the
corporate sustainability report of the Company.
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Evaluation Items

The State of Operation

Differences between the
fulfillment of corporate social
responsibility and the Corporate
Social Responsibility Best

Yes | No Summary description Practice Principles for
TWSE/GTSM Listed Companies
and the reasons therefor:

IV. Social Issues
D Has the Company formulated relevant A% (D The Company has established Employee Rules

management policies and procedures in and relevant systems based on the Labor

accordance with relevant regulations as well as Standard Act and relevant human rights

the International Bill of Human Rights? specifications to protect the legal interest of all

employees.

(I) ~ Has the Company established and implemented | V (I) ~ The Company is deeply convinced that talents

reasonable employee welfare measures
(including remuneration, vacation, and other
benefits) and appropriately reflected the business
performance or results in employee
remunerations?

are the most significant assets of the Company
and adopts the remuneration philosophy of
“compliant with laws, more favorable than the
industry, remain competitive” to attract and
retain outstanding F&B talents. For the
remuneration structure, the Company gives
equal consideration to the principles of internal
balance and external equality for the overall
planning. The fixed salary structure is
examined each year, complemented by salary
adjustments for performance and promotion.
The variable pay is subject to the overall
performance of the Company and the
performance of each team. Regarding salaries
and benefits entitled to employees in
Wowprime Corporation, no differential
treatment will be offered due to gender, age, or
other conditions. For relevant welfare
measures, please refer to page 56-58 of the
handbook.
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Evaluation Items

The State of Operation

Differences between the
fulfillment of corporate social
responsibility and the Corporate
Social Responsibility Best

Yes | No Summary description Practice Principles for
TWSE/GTSM Listed Companies
and the reasons therefor:
(IIT)  Does the Company provides employees with a A% (III) ~ The Company regularly examines and repairs

safe and healthy working environment and
regularly organize safety and health education
for employees?

its fire prevention and health equipment to
avoid accidents in underground restaurants.
We set one to two evacuation exits more than
the regulatory standards and installed clear
view blocks for freezers. Furthermore, we

provide annual health inspections as employee

welfare and organize labor safety and health
education and training and have established
and promoted the “workplace violence
prevention plan.” In 2017, the Company
further established its occupational safety and
health organization and assisted employees in
obtaining the license for emergency care
personnel to provide a safe and healthy
working environment to employees.
Occupational safety and health training:

Item Frequency Hours
FII"C preventlon Once a month 618 hours
training
Emergency care At least one
personnel training | person in each 915hours
store
General in-service
fet health In-servi
safety gnd ea n-service 8.762 hours
education and employees
training
Safety education and
training for newly
promoted directors of 32 persons 875 hours
departments
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Evaluation Items

The State of Operation

Yes

No

Summary description

Differences between the
fulfillment of corporate social
responsibility and the Corporate
Social Responsibility Best
Practice Principles for
TWSE/GTSM Listed Companies
and the reasons therefor:

(V)

Has the Company established an effective career

development training program for employees?

V)

Has the Company complied with relevant
regulations and international standards with
regard to customer health and safety, customer
privacy, marketing, and labeling of products and
services, and established relevant policies to
protect the interests of consumers or customers
and complaint procedures?

Iv)

V)

The Company’s Department of Training has
established comprehensive training programs
for the career development of employees that
allow employees to execute their duties in
their existing posts and concurrently receive
continuing education to acquire skills required
for promotion. For relevant training content,
please refer to page121-122 of the handbook.
The Company has established relevant
management regulations to protect the food
safety of consumers in accordance with the
Act Governing Food Safety and Sanitation and
The Regulations on Good Hygiene Practice for
Food (GHP). The Company commenced the
certification of the Food Safety Management
System [SO22000 and passed the SGS
certification in 2019. In the future, we will
continue making improvements to provide
delicacies of safety and bring worry-free and
satisfied dining experiences to customers as an
F&B and food company. Each business
segment of the Company has a customer
service line (starting with 0800) in place that is
responsible for handling customer complaints.
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Evaluation Items

The State of Operation

Differences between the
fulfillment of corporate social
responsibility and the Corporate
Social Responsibility Best

Yes | No Summary description Practice Principles for
TWSE/GTSM Listed Companies
and the reasons therefor:
(VI) Has the Company formulated supplier
management policies that require suppliers to \Y (VI)  Apart from strictly adhering to the honesty

comply with relevant specifications on
environmental protection, occupational safety
and health, or labor rights issues? What is the
implementation status?

policy of Wowprime Corporation, suppliers
shall also observe corporate social
responsibility. The Company has stated the
“corporate social responsibility and self-
disciplinary specification” term in cooperation
contracts with suppliers, including the
employee equality policy, standard working
hours and reasonable salaries, no illegal child
labor, observation of relevant environmental
regulations and avoidance of creating hazards
to the environment, focusing on ecological
conservation, and prohibiting produce related
to protected animal and plant species in
products provided. In addition, the Company
carries out supplier visits and audits each
month regularly and from time to time in the
hope of achieving the target of jointly
improving our corporate social responsibility
performance with suppliers. In 2022, 52
suppliers for evaluation, 44 suppliers not to be
improved but 8 suppliers still need to be
improved .
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Evaluation Items

The State of Operation

Differences between the
fulfillment of corporate social
responsibility and the Corporate
Social Responsibility Best

Yes | No Summary description Practice Principles for
TWSE/GTSM Listed Companies
and the reasons therefor:

V. Has the Company referred to international A" The Company referred to the international reporting

reporting standards or guidelines in its preparation standards to prepare its sustainability report and has

of the sustainability report and other reports which obtained the assurance report issued by CPAs; the

disclose the Company's non-financial information? corporate sustainability report was completed on 14

Has the Company obtained the assurance or July 2022.

certification of the third party certifying institution

for the reports above?
VI. If the Company has adopted its own Sustainable Development Best Practice Principles based on the Sustainable Development Best Practice Principles

for TWSE/TPEx Listed Companies, please describe any differences from the principles in the Company’s operations: None.
VIIL Other important information to facilitate a better understanding of the Company’s promotion of sustainable development:

1. Environmental Protection: The Company executes environmental protection control according to laws and regulations; please refer to the

environmental protection expenditure.

2. Social participation, social contribution, social services and social welfare: The Company makes use of the influences of its brand and commits to
combining social welfare and duly fulfilling its obligations and responsibilities of corporate operations.
3. Consumer interest: Each business segment of the Company has a customer service line (starting with 0800) in place that is responsible for handling

customer complaints.

4. Human rights: Employees of the Company are deemed equal in terms of employment opportunities regardless of gender, religion, or political party.
The Company also offers favorable working environments to ensure the elimination of discrimination and harassment for employees.
5. Safety and health: The Company executes the control for safety and health in accordance with governmental laws and regulations.

6. Other social responsibility activities:

(1) Promote “10,000 steps a day” and four ironman activities, including cross-lake swimming at Sun Moon Lake, climbing Yushan, biking across

Taiwan, and marathon, to address the importance of health;

(2) Take the lead in making donations for disaster relief (i.e., disaster relief for the 2016 Southern Taiwan Earthquake) to duly fulfill its social

responsibility;
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The State of Operation Differences between the
fulfillment of corporate social
responsibility and the Corporate

Evaluation Items o Social Responsibility Best

Yes | No Summary description Practice Principles for

TWSE/GTSM Listed Companies
and the reasons therefor:

(3) Give back to society through brand events:

a. Yakiyan organized “Donate Clothes to Help Child Welfare League Foundation,” a charity bazaar, and successfully raised NT$5,067,000.

b. Giguo organized “Gather for Love and Embrace Happiness,” a charity bazaar, and successfully raised NT$6,420,000.

c. TASTy organized the “Reach Out to New Blood” event to facilitate public welfare through blood donation and successfully raised a blood
volume of 7,087,750 c.c.;

d. Tokiya organized the “Books for Children’s Hope,” a charity bazaar to create education equality, and successfully raised NT$2,841,000.

e. The “Continued Food Supply for Sustainability” organized by 12 hotpot worked with the Alliance of Taiwan Foodbanks to promote continued
food supply without waste; foods were provided to 24 social welfare groups/food banks andcumulative with 45,302 Kg food materials.

(4) Organized a public welfare event for Yushan, assisted Yushan National Park Headquarters in repairing the hiking trails in Yushan, and donated
supplies and pandemic control supplies required by Paiyun Lodge to improve hiking quality. .

(5) Organized “Entrepreneur Craze” to strive for families. We entered school campuses to interact with young students and participated in the largest
cross-industry 